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1. Ta cuvepyalopeva I6pupata/Tuqpata — MoAwtikn Nowdtntag

To KMMZ Managing Digital Transformation in the Health Sector (ManagiDiTH) eival éva &1eBvéc
LETATITUXLOKO TIPOY PO TIOU TIAPEXETAL Ao Tpia épupata TpttoBaduiag eknaidsvonc:

= AplototéAelo Navemiotuio Oecoahovikng, EANGdSa (AMGO) [Tunua latplkig, xoAn
Emotnuwv Yyelag, AplototéAelo Mavemiotriulo Osooalovikng]. Aristotle University of
Thessaloniki, Greece (AUTH)

= |SCTE - Mavemotnuoko lvotitouto tng AlcaBovag, MoptoyaAia (ISCTE-IUL) [ISCTE -
Instituto Universitario de Lisboa]. ISCTE — University Institute of Lisbon, Portugal (ISCTE-
IUL

= laurea University of Applied Sciences, OwAavéia (LAUREA) [Laurea-
ammattikorkeakoulu], Laurea University of Applied Sciences, Finland (LAUREA)

Méow Twv MOWKIAWY TUNUATWY TOUG, TWV £PYAOTNPlWV OLXUAG KAL TWV KOLWVOTOUWY KALVIKWY
toug, to ANO, to ISCTE kot to LAUREA pe to ManagiDiTH Siwapopdwvouv to pEAAOV TNG
UyeLlovouLKAG meplBaAdng otnv WndLakn enoxn, mpoodpEpovtag otoug GoLTNTEG amapAAAEG
gukalpieg¢ va pabouv, va KAlVOTOUROOUV Kol va oUPPAalouv otnv e€EMEN TNC LATPLKAG
ETILOTAMNG KOL TNG TTOPOX NG UYELOVOULKAG TiepiBalng.

JUVTOO LOTOPLKO

To AplototéAetlo Maveniotiuio Osocalovikng

To Aplototédelo Navemniotipuo O@scoalovikng amoteAel To HeyoAUTEPO EAANVLKO TTAVETILOTH|LLO.
To kuplw¢ campus Bploketal oTto KEVIPO TNG TMOANG Kol €KTE(VETAL O pia €KToon Tepimou
430.000 m?, eV OPLOPEVEC OO TIC EYKOTOOTACELS TOU, £(TE eKMALSEUTIKEG E(TE SLOIKNTIKEC,
BplokovTtal €KTOC TNC TMOVETILOTNULOUTIOANG N 0 GAAEC TOAELG. ZuvoAlkd, mepllappavel 10
OXOA€G, TOU cuykpotouvtal amo 40 Tunuata Kal 1 HovVOTUNUAtik oXoAn. Asttoupyouv 61
KAwikég (latpikng, Odovtiatplkng, Ktnviatplknig), 295 BeopoBetnuéva Epyaocthpla kot 23
Inoudaotrpla. H Kevtpikn BipAoBrkn tou ANG, pia amnod tig peyalutepeg ota Baikavia, pall
pe ti¢ 43 nepidepetakeg PPALOOAKES TwV TUNUATWY KAl TWV IXOAWY, CUYKPOTOUV TO cuoThnua
BLBALOBNKWV TOoUL ANOG.

Yto ANO Asttoupyolv 42 TPOYPAUMATA TIPOTTUXLOKWY omoudwv Kal 92 mpoypdupota
METAMTUXLAKWY  OMoudwv O  PEPOVWUEVA — TUAMOTO, OAA KAl SLOTUNUOTKG,
Slamavenotnulakd kat Stebvr). Ymapyxouv okoun 23 cuvepyaoieg pe EEva 16pvpata ya thv
ekrtovnon Sldaktopikwyv  Statplpwy, EAAVwv kot EEvwv  umoPndlwy  SLOaKTOpwY HE
ouveniBAen. Znuepa dottolv 92.546 doltntég, ek Twv omolwv ot 78034 mapakolouBolv
T(POTTUXLAKA TIPOYPAUHATO 6TIouSWV Kot 9620 peTtamTuyLlakd nipoypappata. Eniong, 4670 sivatl
vroPrdlot SL8AkTopeC.

To ASaKTLKG Kal EpsuvnTtikd Mpoowriko (A.E.M.) avépxetal oe 1.614 dtouo, To Epyactnplako
ASakTikO Mpoowriko (E.ALLM.) kat to EWké Exkmawdeutikd Mpoowriké oe 595 datopa. Xto
EKTIALOEUTIKO €pYO GUVETILKOUPOUV akopn 144 péAn tou Ewdkol Texvikol Epyactnplokou
Mpoowrikou (E.T.E.M.), evw otn Stoiknon gpyalovtat 502 untaAAnAot.

Tunpa latpikig AMO - Epyactriplo latpikig Duowkng & Wndrakng Kawvotopiog

To TuApo latplkAg eival éva amo ta téooepa TuAuota tng XxoAng Emotnuwv Yyelag tou
Aplototeleiou Mavemotnuiov Oecoalovikng. 16plBNke w¢ latplky TXoAr tou Aplototeleiou
Mavemnotnuiou O@sccalovikng 1o 1942 pe to OEK ap.28 - 18/2/1942 T.A', kaTd Tn SLAPKELA TG


https://medphys.med.auth.gr/
https://medphys.med.auth.gr/
https://www.iscte-iul.pt/
https://www.iscte-iul.pt/
https://www.laurea.fi/en/

leppavikng Katoxng otnv EAAada. H latpwkry ZxoAr tou AplototeAeiou Mavemiotnuiou
Oeooalovikng HeTOVOUAOTNKE 0 TURUa latpkng tng IxoAng Emotnuwy Yyelag oupudwva pe 1o
apBpo 30 mop. 1 tou N. 1268/1982 kat to apbpo 6 map. 11 tou N. 1351/1983. Me to M.A.
247/2004 (OEK 235/30.11.2004 Tt.A') n 2ZxoAn Emwotnuwv Yyelag tou Aplototeleiou
Mavemotnuiov Oscoahovikng katapyndnke kot to TUAUA lATPLKAG TIOU uTtayotav ¢' authv
enavnA\Be oto mpotepo Kabeotwe ™G latpkng XxoAnc. Q¢ nuepounvio. PETOVOUAGCLOG TOU
Tunuatog latpikic oes latpk) XxoAy opiotnke n 11n louAiou 2005 (ouv. ZuykArTtou
2770/29.6.2005 & 1205/27.7.2005 Mput. ZupPouliov tou A.M.0.). Me 1o MNMA 98/2013 (DEK
134/5.6.2013 t.A") n latpikn XXOAR petovopdotnke o TUAMA laTtpkng tng 2XoANG Emotnuwy
Yyeiag.

Ykomdg tou TpAupatog latplkic tng XxoAng Emwotnuwv Yyeiag tou A.M.O. elvat n dptia
ekmaldevon twv doltnTwv Kal n mopoywyn uPnAol emuméSou LATPLKOU  EMLOTNUOVLIKOU
Suvapkol ylo Tn xwpa. Emiong, otdxo amoteAel n mapaywyn vdnAol emunédou epsuvnTkol
£pyou, T000 autodUvapou, 600 Kal o cuvepyaoia pe GANO EpeLVNTIKA KEVTPa TNG EANGSag Kat
tou eéwteptkov. lvetal mpoomabela, n snadn pe tnv gpeuvntkn Stadikacio va apyilel nén
ord 1o SLAoTNUA TNG TPOTTUXLAKAG ekmaidsuong Twv ¢oltnTwy, YE TN CUMUETOXH TOUG OF
SLadopa epeuvnNTKA TipoypappoTa Twy Epyactnplwy kat twv KAWiKWy, Ta anoteAéopata Twy
omolwv mapouctalovtal, Kupiwg, oto Emotnuoviko uvédplo tou TuRpatog latpikig (EXIZAMNO)
Tiou Slopyovwvetal KaBe éva 1} SUo xpovia. Baolkdg ekmaldeuTIKOC 0TOX0C Tou TUNUATOG gival,
pWTA amd OAa, N petadoon otoug PoltnNTEG Twv NOKWY aflwv, Tou SLEMOUV TNV AoKNGoN Tou
LOTPLKOU EMAYYEAUATOG-AELTOUPYAATOC, KAl N eEX0PAALON TWV ETILOTNHOVLKWY YVWOEWVY, TIOU
Ba Touc emLTpEPouy va SLayLlyvwoKouv Kal vo SLoXELPL{ovTaL AMOTEAECHATIKA T YEVIKA LATPLKA
nipoPANpaTa, To omoia Bo XPELOOTEL VA QVTIUETWIIOOUV HETA TNV amodoltnor toug amod To
Tunua. NopdAAnAa, to HéEAN AEM tou TUAUATOC OTEAEXWVOUV TO VOOOKOMELD KO TLG AOLTEG
povadec Anuootoag Yyelag, mpoodEpovtag, e TOV TPOTIO QUTO, £VA GNUAVTLIKO KOWVWVLKO £pYO.

To TuAua latplkng eival e€astolg Gpoitnong Kol Ta POMTUXLOKA LaOAUATA TWY TEVTIE MPWTWV
etwv SlapBpwvovtal oe gfaunva. Katd tn SLapKeld TwV MPWIWV €TWV SL8ACKOVTAL KUPLWG
pHoBrpata Twv BACIKWY EMLOTNUWY, EVW ATO TO TPito £€Ttog apxilel n emadn Twv doltnTwy He
™V KAWIKA doknon. MEeTa tnv €MITUXA TEPATWON TWV OMoUSWwV Toug, oL GolTNTEG Kal
doutntpleg AapBavouv to Mrtuyio g latpiknc (To omolo Bploketal oe cupdwvia pe To onpeio
5.1.1 tou 50u mapaptpatog tne KowvotikAg O8nyiag 2005/36/EK) Kot To Omoio Toug EMITPENEL
TNV AOKNON TOU LOTPLKOU EMAYYEAUATOC 0TO ANPOCLo Kal IStwTikd Topéa. To Tunpa mpoodEépet
opyavwpeéva elkooléva Mpoypdppata Metamtuylokwy 2moudwv oXTw omd Ta omoia sival
Alatpnpotikd / Audpupatikd pe emionevdov Tunua to TuRua latpikic AMNO, eVw CUUUETEXEL
Kat og €L Mo Alatpnpatikd / Audpupatikd Mpoypdppate MeTOMTUXLAKWY STIOVSWY WG otAd
Juvepyalopevo Tunpa. Opyovwtikd dlabétel 6 Topelg: Aktivohoyiag, Avatopiag, MaBoAoyikng
Avotopkng kat Texvoloyuwv, Bloloywkwv Emotnuwv, @uololoyiag, Dappakoloyiag &
MpoAnmtikng latpikng, Maboloylag, Xelpoupyikng, Yyelag maidiov kal NeUPOETMLOTNHWY Kol
AwcBntnplwv Opydvwv. To TuRua latpikng tou A.M.0., TG00 MOCOTIKA, 000 KOl TIOLOTIKA, £ival
pLo aTto TLC TILO ONUOVTLKEG KOl KABLEPWHEVEG OXOAEG TNG EAAASAG, N LEYOAUTEPN TNG XWPOG WG
TIPOG TOV OYKO TwV GOLTNTWVY, HE TIEPLOCOTEPOUC amod 3.000 eyyeypOLPEVOUC TIPOTITUXLAKOUG
doutntég, 1.500 petamtuylakoug doltntég kal 1.000 unoPndioug SLdAKTOpeS, 58 KALWVIKEG Ko
26 gpyactnpla.

To TunAua latpikng Tou AMO amoteAeital and eEeLSIKEVPEVA TUAUATO TIOU TIPWTOOTATOUV OTNV
TIPWTOTIOPLOKA €PEUVA KAl TLG KALWVIKEG TIPOKTLKEG. Autol ol kAAdol, cuykAlvouv yla va
SLopopdwoouV Lot OALOTIKN KOL KOLVOTOHO TIPOCEYYLON OTNV UYELOVOMLKN TtepiBaAdn mou
umnootnpiletal and Loyupad Bepélla otnv MopadooLakr LOTPLK OAAA KOl TLG TEXVOAOYLKEG
e&elifelg ayung. To Epyaotiplo latpikng Quotkig kat Wnolakng Koawvotopiag €xel KeVIpLko
POAO OTO TPWTOTIOPLOKO TveU A Tou AMO kot amoteAel GAPO KALVOTOULAG EVTOC TNG LATPLKNG
OXOANG. TO €pYAOTPLO AUTO EXEL ETUTUXEL OELOCNMELWTO 0POCNUA OTNV EVOWUATWON TNG



Undlakng Ttexvoloylag otnv Uyelovoulky TeplBaAdn. ZuykeKplpéva, EXEL  avamrtugel
g€eAlyuévoug alyopiBuoug yla tTnv cUyXpovn LOTPLKY, ETLTPEMOVTIAC EEATOUIKEUUEVA OXESLA
Bepaneiag mou PBeATwvouv ONUAVIIKA Ta amoteAéopata Twv acBevwv. To £pyo Tou
epyootnpiou otn ¢opnty texvoloyia €xel odnynost otn Snuloupyla CUOKEUWV TIOU
napakoAouBolv ta Iwtikd onpeia kat TPOPAEMOUV T EMELCOSLA UYELOC TPV  AUTA
geudaviotolyv, apexovtag eva veo eminedo aoddaAslag kot kKabnouxaopou yia toug acBeveic pe
Xpoviec maBnoelc. EmumAéov, n embpopn tou epyactnpiouv ot edappoyEG emauEnUEVNg
nipoyatikotnTag (AR) Kol elKoVIKNG mpaypatikotntag (VR) ylo tn XelpoupyLkn ekmaidsuon €xel
B£oel vEa TTPOTUTIAL OTNV LOTPLKN eKTOiSeUON. EMLTPETEL OTOUC GOLTNTEC KO TOUG ETTOYYEALATIEG
VOl TIPOCOHOLWVOUV TIOAUTIAOKEC XELPOUPYLKECG SLadikaoieg o £va meptBallov xwpic Kvduvouc.
AUTA N KOONAWTIKA HoBnoLakn EUMELPLO £XEL AVAYVWPLOTEL TTIOYKOOUIWG, evioxUovtag tn ¢Aun
Tou ANO wg NyETn otnv LaTpLkn ekmaideuon. ITov Topéa TNG TNAEIATPLKNG, TO EPYAOTNPLO EXEL
TIPWTOTIOPHOEL 08 TIPWTOKOAMA TNAedLdyvwong Kat thAeBeparmeiag, WSlaitepa wdehpa oe
OYPOTIKEG 1 SUCTIPOCLTEG TIEPLOXEG, ekONOoKpatilovTag £ToL TNV MPOCBACH OTNV UYELOVOULKA
nieplBoAdn.

OL mpwtoPoulieg autég avadekvuouv tn Séopeuon tou AMO va aflomolosl Thv PndLokn
KOLVOTOMLO yla TNV P00 TN VYELOVOULKAG TepiBaAPng kot urtoypappilouv To poAo Tou otn
Slopdpdwaon tou PHEANOVTOC TNG LOTPLKAG, TOoo otnv EAAGSa 6oo kat Stebvwg. To avBpwrivo
SUVOUIKO ToU TuApatog latplkng daivetal otov TMOPAKATW  oUVOECUO:
https://www.med.auth.gr/anthropino-dynamiko

To ISCTE - NaveniotnuLako lvotitoUto thg AtcaBovag (https://www.iscte-iul.pt/)

To Iscte - MavemotnuLako lvotitolto tng Alcafovag bpuBnke to 1972 w¢ £va amod T MPWLUA
ouyxpova mavemniotnula tng Moptoyaliog. H kUpLa eotiacr) Tou Atav n PeAETN NG epyaciag Kal
NG KOWWVLKNG SUVAULKAG O €vav Taxeéwg UetoPfarlopevo koopo. Ano tnv ibpuon tou, TO
TIOWVETILOTHMLO €XEL ETEKTEIVEL TNV ETILOTNMOVIKI TOU gUPEAEL PEOW TEOOAPWY OXOAWV: Iscte
Business School, tn 2xoAfj Kowwviohoyiag kat Anpdotag MoAttkng, tn IxoAn Texvoloyiag kat
APXITEKTOVIKAG, TN XXoA Kowwvikwv kot AvOpwrioTikwv Emotnpuwyv Kot Tt XXoAn
Edapuoopévwv Wnolakwv Texvoloylwv (Iscte - Sintra). Ot poltnTéG OTNV MAVETLOTNULOUTIOAN
enwdeAolVTAL ATO LA LOXUPN TIVEUUATLKA Ttapddoaon Kal tnv kabodnynon amod kabnyntég mou
ooyolouvtal Pe TNV €peuva alyung. EmutAéov, Bluwvouy éva TOLKIAOUOPdO, TTOAUTIOALTIOULKO
nieptPaAlov. To mavemothuo eyypddel mepimou 10.000 ¢oltnTEC O TIPOMTUXLAKA KoL
METOTUXLAKA TIpoypappata, e oxedov 1o 20% va elval Stebveic portntég amo 80 SLadopeTiKE

XWPEG.

ErumAéov, TO MOVETLOTAULO CUMUETEXEL EVEPYQ OE CUVEPYATLKA £pya, SIKTUA Kal CUUMPALELC
TIAYKOOMIWG, oupmeplhapBavopévwy  Slopopwy  EKMALSEUTIKWY,  ETILHOPOWTIKWY Kol
EPEVVNTIKWY TIPOYPAUUATWY TIou umootnpilovtal amd tnv Eupwnaiky Evwon. Méow Tng
S6éopevonc tou otn SleBvomoinon, TNV KALVOTOUO €peuva KOl TNV ekmaibeuon emayyeApATIKWY
TPOTUTIWY, TO Iscte TPOETOLUATEL TOUG OLTNTEG TOU YLA QVTAYWVLOTIKEG otadlodpopieg Kat
oTOX00TIKEG LwEC oTov 210 atwva.

To tuRua Atoiknong kot MAnpodoplakwv uotnudtwy Yyeiag tou ISCTE eival évog kOppog
SLETULOTNUOVLIKA G €peuvag Kal ekmaibeuong, mou ocuvdualel Tnv mMAnpodopikr, tn dloiknon Kot
TNV UYELOVOULKH TEeplBOAPN yla vo QVvILHETWIIoEL TG TOAUTIAOKOTNTEG Tou Yndlakou
HETAOXNHUATIONOU OTov TOopéa NG uyeiag. To ISCTE dnuiletal ywo ta €peuvnTIKA Kol
ovamtuélokd Tou €pya otnv TMANPodOpPLKr TNG UYELOVOULKNG TepiBaAdng, ta cuothuata
NAEKTPOVIKAG uyelag kot tn xapafn moAttikng Exet Stadpoapatiost koboplotikd polo otn
SLopodpdwaon TN oTpaTnYLKAG TG Noptoyaliag yia tnv Yndlakr vyeia.

H amootoAn Tou Iscte eival va SnpLoupyel Kat va LETASISEL EMLOTNHOVIKA yvwon cUudwva e
Ta KaAUTtepa Slebvr) mpotuna, ekmatbevovrtag emayyeApatiec udnAng e€eldikeuong, kuplwg oe
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METAMTUXLAKO EMiMeS0, OTOUG TOUELS TNG SLlolknong, TG MANPOdOPLKNAC KAl TNG APXLTEKTOVIKNC,
TWV KOWWVIKWV ETILOTNUWY Kal TG dnUoclag TMOALTIKNAG yla thv mpoodo tng kowwviag. H
QTOOTOAN QUTN emTUyXavetal Pe t BeAtiwon ¢ ocluvdeong €peuvag-616aokaAlag He Loxupn
edapuoopévn eotiaon, TNV mpowdnon tnNg SLEMLOTNMOVIKAC HABNGNC KOL TN HEyLoTOmOoiNoN TG
oMnAemtibpaong petafd EMIXEPNUATIKOTATOG, TEXVOAOYiaG KoL KOALVOTOMIOC Yo TV
TIPOETOLUACLO.  LKOVWY  EMAYYEAUATIWV LKAVWY VO OVTLUETWIILOOUV QTMOTEAECHATIKA  TIC
ETIEPYOMEVEC TIPOKANCELG TNC KOWWVIOC OTO TIAALOLO KEPSOOKOTILKWY KAl U KEPSOCKOTLKWY
OPYQVLOLLWV.

To ISCTE 8eopeletal va evioxUOEL TO TIPOYPAUUO OTIOUSWY Ttou pe €udacn otnv Pndlakn
vyeia, va SnpLOUPYNOEL MEPLOCOTEPEG GUVEPYATLKEC BLOUNXAVIKEG CUVEPYAOLEG Kal va nynBsl
£0VIKWY Kol SLEBVWY €PEUVNTIKWY EPYWV UE OTOXO KALVOTOUEG AUCELC OTOV TOUEX TNG UYELOC.
AuTd ta 16plpata p£pvouv cUANOYLKA TN yVWan, TNV EUTIELPOYVWHOCUVN Kol TN SNLOUPYLKN
okéPn oto mpoypappa ManagiDiTH, urtooxopeva pia oAoKANpwHEVN, TIPOVONTLKN ekmaidsucn
otn Sloeiplon tou PndLokol LETACKNUOTIOHOU OTOV TOUEN TNE UYELAG.

To LAUREA University of Applied Sciences, Helsinki (https://www.laurea.fi/en/)

To Laurea eilval éva TAVETLOTHULO EPOPUOCUEVWY ETILOTNUWY HUE EEL TIAVETILOTNLOUTIOAELG OTNV
nieployx) Uusimaa. OL SpaotnplotnTéC MOG EMLKEVIPWVOVIAL OTOUC OvVOPWMOUG KoL Tnv
aAnAenibpaon. H dadavela, o avtiktumog kat n unevBuvotnta amoteAoUv To BepéAlo Twv
oflwv pog. Amo v (6puon tou to 1992, to LAUREA é€xet avadewyBei os ddapo twv
ebappoopévwy emotnuwy otn Owiavsdio. Eival yvwotr] yla tnv mPOoKTKY MTPOCEYYLoN TNG oTnV
ekmaildevon kot tnv Wdlaitepn £pdacn otnV KOLVOTOWIO UTINPECLWV KOL TOV GUV-OXESLOOUO OoTNV
UyElovouLKA TiepiBaAdn.

ElSlkeVeTOL OTNV £pEuvaA KoL TV avantuén kat ival yvwotod yla To povodikd matdaywylko tou
povtého. O8nyel otov kKaboplopd pog Yndlakng matdaywylkng oTpatnYLKAS, oTo oXeSLoouO,
OTNV OVATTUEN LKOWVOTHTWY OUV-CXESLOOHOU KOl OTLG TPOoTIABOeLeg S1AS00NE KAl EMKOWVWVIOC.
H Clinipower, pe £6pa 1o EAoivki, sivot pa MME pe appodldtnteg mpoypappatiopoU
mAnpodoptkig, Aoylopkol kat Yndlakol petooynpatiopol. Ymootnpilel tnv avamtuén
npolovtwy kot thv Pndlomoinon otov topéa TNC Uyelag Kol Tng padnolakng texvoloyiag,
HETADEPOVTAG TIC YVWOELG KOL TNV EUMELpia TNG ard Tov PndLako topéa otov KAASo TG vyeiag.
>to Laurea, OAec oL malSOYWYLKEG emAOYEC KaBodnyouvial amd TIC TALSOYWYLKES
KateUBUVTAPLEG YpPaUUEG Tou Laurea: poOnTOKeEVTPKOTNTA Kol HABONTOKEVTPLKOTNTA,
Tipooéyylon He BAon TIC LKOVOTNTEC, ouvadela Pe TNV emayyeApatiky {wn, kabodnynon kat
evehiia (https://www.youtube.com/watch?v=i5luE990wfY&t=11s)

To tunua Yyelag kat Eunueplag tou LAUREA Bpioketal otnv mpwtonopia, mpooh£povTog Hia
OElPpA TPOYPOUUATWY Kol TPWTOROUALWY €£LOIKA OXESLAOUEVWY Yla TN OCUYXWVEUON TNG
UYELOVOULKAG TtepiBaAng pe tnv Yndlakn kawotouia, BeAtiwvovtag €tol Th dpoviida Twv
0oBevwv Kal tnv tapoyn unnpsolwyv. To LAUREA €xeL ammoomAaoceL avoyvwpLon yla t cUpBoAn
tou otnv Pnodlakr uyelo, WBlwg otn voonAeutiky MANPodopPLkr), TO OXESLACUO UTINPECLWY
vyeiag kat tic PnodLakég edpapUoyEC UYELNC, OL OTIOLEG €XOUV EMNPEACEL GNUOVTLKA TO TOTIO TNG
uyelovoulkig meplBaidng otn OwAavdia. O 0dikog xaptng tou LAUREA mepllappavel tnv
ovamtuén umepolyxpovwv epyaoctnpiwv Pndlakng uyeslag, Tn ouvepyaoia HE ETALPELES
texvoloylog yla AUCELG UYElag O TIPOYUATIKEG CUVBNKEG KAL TNV EVOWHUATWON TWV LKAVOTHTWV
PndLakng vyeiag oe OAa Ta TPOYPAUUATO TTIOU OXETI{OVTAL LE TNV UYELa.

To matdaywyLko mpoypappo eplypddel Kat kabopilel Tnv mpoaogyylon tng Laurea dcov adopd
™ pabnon, t didackalia, tnv kabBodrynon, TNV avamtuén KAVOTATWY, ToV POAO TNG YVWONG
KOL TWV £TaipwV, KABWC KoL TOV CUVEPYATIKO TPOMo gpyoociag pag. Ot TMOALTIKEG os eminedo
Laurea kaBodnyolv OAeg TG malbaywykég Spaotnpldtnteg. OL KateuBuVTNPLEG YPOUUES OF
eninedo mpoypaupatog omoudwv WXUoUV yla OAA TA TPOYPAUMATA, AAG EMLTPEMOUV
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SladopeTikeég emloyeg yla tnv edappoyn touc. OL meplypoadéc oe emimedo uvAomoinong
kKaBodnyouv Tig matdaywylkég amopaocelg otnv kabnuepvn didaokalia. e eninedo poltnTwy,
neplypadoupe tn Spdon Twv GoLTNTWV Kol SLATUTIWVOUE TNV UTIOOTHPLEN TIOU TTAPEXETOL yLa
™ HABnon KoL TNV avAamtuén LKAVOTHTWVY KoL TIG TPoadoKieg yia Toug dottntec. To matdaywytkd
Tipoypappa tn¢ Laurea mpowBel tnv mpoofootpudtnta KoL TNV LEOTNTA OTI( OTMOUSEG Kal TN
Si6aokaio. Tautdxpova, umootnpilel Toug AAouUC oTpatnylkolg oToXoug TG Laurea, ot omoiot
vAomoloUvTal oto TAalolo Twv aflwv TNG Laurea Pe ovoLyTO, AMOTEAECUATIKO Kal uTELOUVO
TpoTo.

MoAttikn Mowotntag tov AptototeAsiov NMavenriotniov Osococalovikng

H 20ykAntog tou ANO, petd and siorjynon t¢ MOAIN-ANG (ocuvedpiaon pe aplBud 23/28-2-

2019) otn ouvedpiaon TnG pe aptduod 2981/7-3-2019 npoabidplos tnv MoAwtikr Moltdtntog tou

6pUpaTog WG e€NC:

1. Juvexng BeAtiwaon TN MOLOTNTAC OTNV EKTTALOEVGN KOL TNV EPELVAL

2. Juvexnc BeAtiwon g moldTNTOC TWV SLadLKACLWVY KOL TWV UTINPECLWY Tou AlNO

3. Juvexnc BeAtiwon twv cuvBnkwv epyaociag kat tng motdtntog {wng oto AMNO

4. Aladavela og Oha ta emineda

5. Avabelén otnv Kowwvia, otnv moAwteia, ald kot otn Slebvr eMLOTNUOVLKNA KOWATNTO TOU

£pyou Ttou cuvteAeital oto AlNO

H TTOALTLKA) TTOLOTNTOC MPAYLOTOTIOLE(TOL UE:

= 1n8&opeuon yLo cUPUOPDWON HE TO VOULKO Kal KAVoVLOTIKO TTAaiolo Tou 18pupatog

= Tn Bfomion, AvVaOKOTNGCN, EMAVACXESLAOUO KOl EMOVATIPOOSIOPIOUO TWV OTOXWV TNG
Slaodaliong moldtnTag, ot onoiol evoppovilovtal MANPWCE LE TN OTPOTNYLKA Tou 18pupatod.

H oLtk auth umootnpilel Kuplwc:

1. TNV OpYAVWON TOU ECWTEPLKOU OUOTAUATOC SLachAALONG TOLOTNTAC

2. Vv avainyn twv suBuvwv NG nyeolog Ttou 18pupatog, Twv TUNUATWY Kol AAAwv

AELTOUPYLKWV HOVASWY, TWV HEAWY TOU TIPOCWTILKOU Kal TwV ¢olTtnTwy, Kabwg Kat tov poAo Tou

TouG avaloyel oxetikd pe tn StachaAion moLoTNTAG

3. ™ SLadpUAan Twv akadnuaikwy opxwv, TG Seovioloyiag, TNV OmMOTPOTH TwV SLaKPloEwV,

™V evBdppuvon TG CUPUETOXN G e€wTePKWY dopéwv otn Slacpaiion moldTnTog

4. tn ouveyxn BeAtiwon tng pabnong kat tng StéaockaAlog, TNG EPEVVOLC KAl TN KALVOTOULOG

5. tn Staodpalion MOLOTNTOC TWV TPOYPAUUATWY OToUdwY Kal TN CUUUOpdWOr Toug UE TO

£181k6 mpoTuTo TNG AAIN

6. TNV QMOTEAECUATIKY) OPYAVWON TWV UTNPECLWV KAl TNV ovamtuén kat diatipnon twv

uTtoSoU WV

7. Tn 61aBeon Kol OMOTEAECUATLKA Slaxelplon Twv avaykaiwv moépwv yla Tn Aettoupylo Tou

I6pUpaTog

8. TNV avamtuén kot opBoAoyLKI KATOVOUN TOU avOpwIivou SuvauLkou.

MoAwtikr) Nowotntag tou THRMATOC laTPLKAG

H moMtik moltdtntag tou TUAUATOG EVOPUOVIIETAL WE TNV TIOALTIK TOLOTNTOG TOU

Aplototeleiov Mavemotnuiov Beooalovikng (A.M.0.) kal amoBAEneL otnv UAoOMoOLNGN OTOXWV

ToLoTNTAG Tou apopolV oTn AELToupyLla TOU Kal ELSLKOTEPA OTNV 0PYyAVWON Kal AELlToupyio Tou

Mpoypappatog Imoudwv. Ot otdyol Kot n moALTtkn motdtntag sival dnuoota avaptnUevol Kat

SlaBéatpol otnv enionun otooeAida tou TURUATOS laTpLlkAC 0To cUVOEOUO pe TiTAo «MoALTIKA

Motdtntagy.

H TTOALTLKA) TTOLOTNTOG TTPAYLATOTIOLELTAL LE:

= 1N 8£opeuon yo cUPUOPDWEN HE TO VOULKO KAl KOVOVLOTIKO TTAaioLo Tou 16pUpatog.

= Tn BOfomion, AvaoKOTNGON, EMAVACXESLAOUO KOl EMOVATIPOOSLOPIONO TWV OTOXWV TNG
Slaoddaliong moldtnTag, ot onoiotl evoppovilovtal MANPWCE LE T OTPOTNYLKA ToU 18pupatod.

H oLtk auth umootnpPilel Kupilwc:



1. TNV opyAvwWeon TOU ECWTEPLKOU CUOTHHATOC SLaodAALoNG TOLOTNTAG.

2. tnv avaAnyn eubuvwv Kot MPWTOBOUALWY amod TNV nyecia tou TUAUATOG, TIG ETITPOMEC KOl

GAAEC AELTOUPYLKEG MOVASEC, Ta pHEAN AEM, To SLOLKNTIKO MPOOWTILKO KOl TOUG PoLTnTEC, KABWC

KOlL TO pOAO TIOU TOUG avaAOYEL OXETIKA pe TN SltacdAAlon moLoTNTOC.

3. ™n StadpLAan Twv akadnuaikwy apxwv Kot TG Seovtoloyiag, TNV AmoTPomn TwV SLaKPLoEWY,

v evBdppuvon TG CUMUETOXNC e€wTepKWY Popéwv otn Slaoddiion moldTNTaC.

4. tn ouvexn BeAtiwon tn¢ pabnong kat tng StéaokaAlog, TNS EPEUVOLC KAl TN KOLVOTOULAG.

5. ™ Swoodalion moldTNTOC TWV TPOYPAUUATWY OMoUdwY Kal TN CUUHOpdWaCr TOoug HE TO

£161k6 mpoTuTo TN AAIN.

6. TNV QTMOTEAECUOTIKA OPYyAVWON TWV UTNPECLWV KOL TNV avamtuén kal diatipnon twv

UTIOSOHWV.

7. Tn 81dBson Kal amoTeAEoHATIKN) SLAXELPLON TWV avayKoiwv TOpwY yla tn Astoupyio Tou

TunuoToc.

8.tnv avamtuén kot opBoloyikr katovop tol avBpwrivou Suvaptkou.

Aladikaoieg mou eEunmnpetolV Toug eL8LKOUE OTOXOUG TNG TOALTLKI G TTOLOTNTAC:

=  Anote)el £pyo tn¢ Emutponig MNpoypdppatog Imoudwv o meploSlkdc EAeyXog Kal eThola
OVAOKOTINGN TWV TTAPAKATW TOPUUETPWY TIOALTIKAG TIOLOTNTAC.

= KataAAnAoAntag urtoSopwy eknaideuong, kataypadn-afloAdynon twv avaykwv BeAtiwong.

= Kataypadn-aflohdynon Twv avaykwv O AVOVEWON-ATIOKTNON TOU  amapaitntou
EKTIOLOEVUTIKOU UALKOU.

= Taktiky apakoAolBnon tng afloAdynong tou Adaktikol Mpoowrikol amod Toug GoLTNTES
HEOW AVWVUHWV EpWTNUATOAOYIWVY Kol €Trola avdAuon aflohdynong twv Mpoypappdtwy
Yrioubwv amod toug Sibaokovteg. Emiong mpoPAémetal xprion Twv Kpltnpiwv kpiong twv
HeAwV AEM oludwva LE TOV ECWTEPLKO KAVOVLOUO AelToupylog Tou TUAMATOC laTtpLkng yia
™V emloyn VEwV SLEAOKOVTWV Kol EAEYX0C EMAPKELAG XPoNG ayyALKA ¢ YAWOOG.

=  [eplodikn kotaypadn kavomoinong doltntwyv Kat SL8aKkTlkoU TPOCWILkoU omd TIG
TPOOhEPOUEVEG UTIOOTNPLKTIKEG UTthpeoieg. Meplodikr kataypadn kot afloAoynon twv
OVAYKWV UTTOGTNPLKTIKWY UTINPECLWV.

= OL ekBéoelc  afloloynong  PBplokovtat  otnv  lotooeAibo tou  TUAMATOC
https://www.med.auth.gr/content/09-omada-esoterikis-axiologisis-toy-tmimatos-iatrikis

MoAwtikr Nowotntag tou ISCTE

H MNoAwtiky Motdtntag yia to ISCTE - Mavemotnuloko lvotitouto tng Altcafovag uTmapyel
ovaptnuévn otnv LotooeAiba Ttou I6plpaTog Kol €L8IKOTEPA OTOV NAEKTPOVIKO CUVOECHO:
https://www.iscte-iul.pt/conteudos/iscte/698/quality

MoAwtikr) Mowotntag touv LAUREA

H MoAwtkn) Mowotntoag yia to LAUREA University of Applied Sciences umapyel avaptnuévn otnv
LotooeAiba TtoOU I6pupaTog Kol eldlkotepal otov NAEKTPOVIKO ouvdeopo:
https://www.laurea.fi/en/laurea/quality-management-and-quality-politics-at-laurea/

2. ZKOMOG Kal padnotaka anoteAéopata tov ManagiDiTH

To Kowod ZevoyAwooo AuSpupatikd kot Alakpotikd Mpoéypappa MeTtamtuylakwyv Imoudwy
(ManagiDiTH) tou Tupnpoatog latpikkig tou AMNO otnv  «Aloxsipion tou  WnodLakou
Metaoxnuatiopol otov Topéa tng Yyeiag» (Managing Digital Transformation in the Health
Sector — "ManagiDiTH") opyavwvetal amd kowvouarmno to Tunua latpikng tou AMO, tou Iscte -
Instituto Universitario de Lisboa, tou Laurea-ammattikorkeakoulu Oy.


https://www.med.auth.gr/content/09-omada-esoterikis-axiologisis-toy-tmimatos-iatrikis
https://www.iscte-iul.pt/conteudos/iscte/698/quality
https://www.laurea.fi/en/laurea/quality-management-and-quality-politics-at-laurea/

ZKOTOG Kol oTO)OL
M'evikog otoyog tou KMME ManagiDiTH eival va kaAUeL To gpeuvnTiko medio tou «Wndlakou
Metaoxnuatiopol otov Topéa tng Yyelog», Topéa mou meplAapPavel TOAAG SladopeTika
gnotnuovika media (latpikry, MAnpodopikrn K.AM.) Kot vo cUUPBAAEL 0T SLEMLOTNMOVLKY, KPLTLKN
KoL TtoAuSLaotatn MPocEyyLon Tou GALVOUEVOU TNG EUPWIAIKAG Evomoinong 6cov adopd oTov
Undlakd ypappatiopo. Embuwkel va epPfabivel kat va e€elSIKEUOEL TIC YVWOELG KAl TLG
Se€10TNTEC TWV GOLTNTWV/TPLWV PE TNV EUTIESWON TWV EVVOLWYV KoL TwV PHEBGSWV TtIoU amaltel n
evaoyxoAnon pe ta Oépata tou «Wnolakol Metaoxnuatiopol otov Topéa tg Yyelog», Kabwg
KOL UE TN ouoTNUOTIKA &EAOKNOH TOUG OTNV EMMELPLKA KOL KAWIKN €pguva. IKOMOG TOU
ManagiDiTH eivat va oupBalel otnv oplOTEld KAl TNV KOWOTOMIOL OTn  HETATUXLOKA
tpltoPabula ekmaideuon otov Topéa TG uyeiag. Evowpatwpévo otnv supltepn S€oun
SLETILOTNUOVIKWV TIPOYPAUUATWY, TO TIPOTELWVOUEVO AUTO HETOMTUXLOKO Tpoypoppa ManagiDiTH
ameuBlvetal oe enayyeApatieg mou epyalovtal 1 oKomeUoUV VA EPYACTOUV OTOV TOHEQ TNG
vyelag kat oL omolol okomeloUV VO CUUHPETAOYXOUV Kal va mpowBnoouv Tig allayEég mou
nipokaAel n Yndlomoinon otov Topéa TG Vyelag kot otnv euplTEPN Kowvia.
Eldkotepa, to KMMZ ManagiDiTH £ el wg oTtoxoug:
o. tov oxedlaopd kol TNV Ulomoinon &vog StemiotnuovikoU KMME mou Ba eotidlel otig
nipokAnoeLg tne Pndlomoinong otov Topéa TG UYELOC, pe eupUTEPA 0PEAN YLa TA ATOMA KOL TNV
Kowwvia. EmumAéov, otdxog Tou petamtuytakol mpoypdppato¢ ManagiDiTH eival ot anodottot
va elval tkavol va oxedlalouv Kat va urootnpilouv Thv Pndlomoincn Twv UTINPECLWV UYELOG
KoL vo mpowBoulv tnv edapuoyn VEWV SLASLKAOLWY KOL UTINPECLWY, UTMOOTNPLIOUEVWY aTo
texvoloyieg MAnpodopLkAG Kat emikovwvlwy, eacdolilovtag tn SlaleltoupykotnTta aAAd Kot
™ PBwowun oaflomoinon Ttou TeEXVOAOYLKOU £€OMALOMOU OTOUG OpyovilopoUG uyeiag, Tn
Slopdpdwon twv MANPoPoPpLAKWY GUCTNUATWY KoL TNV avartuén ebpopUoywVY OU EMITPEMOUV
VEEG OpYOVWTLKEG Sladikaoleg kal umtnpeoieg Kal BEATLWHEVN ETILKOWWVIA e TOUC TIPOUNBEUTEG
KOlL TOUG Xprotec. EmumpooBetog otdX0G TOU PeTamTuyLlakol mpoypappatog ManagiDiTH eival ot
anddoLTolL va aImoKTooUV TRV LKavotnTta va oxeSlalouv Kat va urtootnpilouv tnv Yndlomoinon
TWV UTNPECWWY Uyelag kot va mpowBouv Tnv edapuoyn KAWOTOHWV SLabdlkaclwy Kot
UTINPECLWV. XTOXOC, TEAOC, £lval oL amodoLTol TOU HETATITUXLOKOU aUTOU TPOYPAUUATOC Vo
SlL00étouv Baotkeég Se€l0TNTEG vl TNV UTOOTAPLEN TNG PYNdLOKAG LETABOONC TOU TOHEA TNG
vyelag oe Tpelg KUPLOUG ToUE(C:
= OTNV MPOANTITLKN, TIPOYVWOTLKI Kal OAO KOl TEPLOCOTEPO EEATOULKEUEVN TIPOCEYYLON OTNV
TLAPOX N UYELOVOULKAG TtepiBaAdng,
= otnv evonoinon Hetafl ¢uolkwv (UMOSOUEG Kal £EOTIALOMOC) KOl ELKOVIKWV OTolyelwv
(bndraka teppatikd, OLOSIKTUOKEG edopUoyEC, €lkovikol Ponbol) mou mpodyouv T
peyaAUtepn gukoAia xpriong Kal BeATIWVOUV TNV MOLOTNTA TNG MPOCGPACNG OTLG UTINPEGCLEG
uyelag,
= otnv acpahetla kal n Stadavelo Twv SladlkacLwy,
B. TNV emuopdwon mruxtouxwv A.E.l. KoL TOV EUMAOUTIOMO TWV ELSLKWV TOUG YVWOEWVY yLa T
Intiuata Wnolakol Metaoxnuatiopol otov Topéa tng Yyeiag,
Y. TNV Ttapo)r otoug amodoiltoug Tou piog utepeBVIKNG Kol TTOAUEBVIKI G TTILOTOMOLN 0N G, WOTE Va
TOUG ETUTPEPEL VA OCUMHETEXOUV €evepyd Ot €va Loxupo OleBvég akadnuaiko meplBailov
Pnolakwy SeElOTATWY KAl €va LKAVO EMOYYEAUATIKO TAQIOLO AmMOOYOANCNC OTOV TOMEQ TNG
uyelag,
6. TNV KATAPTLON EMOTNUOVWVY Kal emayyeApotiwy mou Ba Slabétouv wdlaitepa udnAol
eTuéSou eEelSIKEVUEVEG YWWOELS Kat deflotnteg Wndlakol Metaoyxnuatiopou otov Topéa TG
Yyelag yla tTnv KGAUYPN TWV avayKwv Tou SnUOoLou Kot LOLWTIKOU Topéa, o €BVIKO Kal SleBvEég
eninedo.
€. TN ouvepyaoia Pe TNV EUPWTAIKA akadnuaikr Kowotnta Kol N mpowbnon tng €peuvag oto
niedio Tou WndLakou Metaoynuatiopou otov Topéa tng Yyeiag.



MaOnolakd anoteAéopata

To mpotewvopevo mpoypappa omoudwv OIlvel CUVEXElA Ot WETATTUXLAKO eminedo otnv

npoondBela  Kawotopiag mou €xouv NN avamtuéel Ta oUVEPYAIOUEVO TIOVETILOTH LA,

ouvbualovtag udlotapeva Kol veoavamtuxBévta xaptopuAdkia pobnudaTtwy IOV amocKomouv

OTNV UTOOTHPLEN TWV KOWWVIKWY oAAaywv Kal Twv PeTafoAwv otnv ayopd epyaciag mou

mpokaAouvtal ano v Pndlakn Petafacn. AuTd T TPOTEWVOUEVA padriuata cuvdualouv Eva

OUVOAO TIPOTACEWY TIOU CUYXWVEVOUV HLOL 0pL{OVTLA KATAVOUN TWV TOHEWY SpacTNELOTNTAG HLE

£181KEG poaoeyyioelg ou edpapUOlovTal O CUYKEKPLUEVOUG TOUELG.

YTO MPWTO TUAMO TWV HoOnpatwy katohappavet n Emotipn twv Asdopévwy mou edpapuoletol

oe Oladopetikd mAalolo xprnong, evw oto SeUTEPO TUAMA EMLKPOTEL TO TAALOO TNG

AlaAettoupylkOTNTAG.  JUVOALKA, n  Slemiotnuoviky  Sldotaocn Twv  avomtuxBéviwv

TIPOYPOAUUATWY KOTAPTLONG OMOTEAEL YOPAKTNPLOTIKO YVWPLopa TG mapouoag npdtacns. Mo

OCUYKEKPLUEVAL:

To petamtuyokd mpdypappa ManagiDiTH Baoiletal os €va omovSUAWTO GUVOAO SLOAKTIKWY

EVOTATWY TIOU TEPAOUPBAVEL [ILOL UTIOXPEWTLKY BAON KOl TIPOLPETLKEG, EUEALKTEG OUVLOTWOEC

mou Ba emtpénouv otoug ¢doltnNTEC va xtioouv t Sk Toug paBnolakn mopsia Kal va

£€el6IKEUTOUV OE GUYKEKPLUEVOUG TOUELG.

ErunpooBeta, to £MSLWKOPEVO HABNOLOKA QmoTeAECUOTA ylot TOUG ¢OLTNTEC/TPLEC TOU

Mpoypappartog adopouv:

= TNV OAOKANPWUEVN Katavonon tou Beopikol kot Vopwkol mAalciou tn¢ Eupwmaikng
Evwong, Twv MOMTIKWY ToU £pappolel Kol aOKel, TwV EMIMTWOEWY TWV TIOALTIKWY QUTWV
oto mAaiolo tne Staxeipong tou PndLakol peTOoXNUATIOUOU O0TOV TOHEN TNG UYELAC,

= g€ULPETLKA YVWON TOU YVWOTLKOU QVTLKELUEVOU TwV Pndlakwv HECwV Kal SLEpyaoLWV TToU
0€LOTIOLOUVTOL OTOV TOUEQ TNG UYELOVOULKAG TiepiBaAng,

= KOWVOTNTA aVeEAPTNTNG EKMOVNONG £PELVACG KOL CUYYpOdnG akadnpaikol €pyou WE TN
Suvatotnta avaiuong, cuvBeong Kal eppnveiag mAnpodoplwy, Taxelag Kol eVUEPWHIEVNG
AMbng amoddacswy, edappoyng NG Yvwong otnv TPAEn, TPOCAPHOYNG OF VEEC
KOTAOTACELG, BEATIWON TWV EMLKOLVWVLOKWY TOUC LKAVOTATWY,

= KOWOTNTO QUTOVOUNG KOL CUVEPYATLKAC £pyaoiag, avamtuéng SLEMLOTNUOVIKOTNTOC, LETALY
TWV eMayyeALATIWY LYELQC,

= SuvoToTNTA TMOPOYWYNG VEWV EPEUVNTIKWV LOewv He TNV aflomoinon TG HUNXOVIKAG
HABnonc Kal tng TEXVNTNE Vvonoouvng,

= KOWWVLKNA, €MayyeApaTiky Kot nOwkn umevBbuvotnta kol svalcbnoia oe BEpata ¢ulov,
SLoPOPETLKOTNTAC Kol SLATIOALTIOULKOTNTAG TToU adpopoUV OAOUC TOUG EUMAEKOUEVOUG OTOV
gupUTEPO XWPO TNG Lyeiag.

MNa tnv afloloynon tou Pabuol emitevéng Twv otoXwv outwv Ba xpnowdomolnBel n

avatpododotnon and toug dpoltnTeC/TpLeg Tou MNpoypdupatog T6co oto téEAog KAbe e€aprvou

pe ™ Stadikaoia aflohoynong 600 kal oe cuvexy Paocn pe oulnTroELg Kal GXOALO ATO TOUG

doltnTEC KaTd TN SLdpKeLa Tou e€apnvou.

3. Akadnuaiko HuepoAdylo

= Hdoitnon oto KMMZ Siatpeital o tpia e€apnva ormoudwv. O nuepopnvieg évapéng kat
ARENG TV HaBNUATWY TOU XELPEPLVOU Kat gaplvol efaprvou kabe akadnuaikou £€Toug,
KOBWE Kal oL NUEPOUNVIES TwV avtioTowy efetdoswv kKabopilovtal pe anodaon tng
ZuvTtovLoTIKAC Emitpomig tou KMMX.

= Toakadnuaikd npuepoAdyLo KABe akadnuUaikou ETOUG AVAPTATAL OTNV LOTOOEALSA TOU
KMMZ mpv TNV évapén Twv Habnudtwy.

= To okadnuaikd £tog apxilet tnv 1n ZemteuPpiou kat Anyel tv 31n
AuyoUoTou Tou €nOUEVOU nuepoAoyLlakoU €Touc. Kabe e¢aunvo mepthappfavel 13
TIANPELG EBSOUASES



yla StbaokaAia kat 2 eBSouddeg yla e€eTAoELG.

H Stapbpwon twv mpoypouudtwy onmoudwv SeUTEPOU KUKAOU TPAYLOTOMOLE(TAL UE
TETOLO TPOTO WOTE va TepAapPBavel eKTALOEUTIKEG SpAOTNPLOTNTES TIOU QVILOTOLXOUV
oe e€nvta (60) motwTikEG povadeg (European Credit Transfer and Accumulation System
- ECTS) ava akadnuaiko £toc.

Huépeg Arakonwv (EANGSa)

MaBnuata kot e€etacelg S Sle€ayovral Katd:

Toug HRVeS louALo kot Alyouaoto
TL¢ SLakomEg XpLotouyEvvwy: Ano 24 AskepuPplou €wg kat 7 lavouapiou.

TI¢ SLakoTEG TNG ATokpLac: Ao tnv Méumtn tng Tupoddayou wg KL TNV EMOUEVN TNG
KaBapng Asutépag.

TLg Stakomeg tou Maoya: Ao tn MeydAn Asutépa Ewg tnv Kuplokr Tou Owud.
Kata tig nuépeg Eoptwv kat Apylwv:

tnv 26n OktwpBpiou: Eoptr Tou MoALoUxou TNG MOANG Ayiou Anuntpiou. AmeAeuBépwon
™N¢ Oeooadovikng

Vv 28n OktwPpiou: Emételog tou «OXI» otov LtaAko paoiopo (EBvikn sopth).
N 17n NospuPpliou: Enételog e€€yepong tou MoAutexveiou to 1973.
tnv 30n lavouapiou: Eoptn twv Tplwv lepapxwv (BpnoKkeuTIk €0pTh).

Vv 25n Maprtiou: EMételog ¢ emavaotacng tou 1821 KoTd TOU TOUPKLKOU {uyou
(EBvikn goptn)

Vv 1n Moaiou: Mpwtopayld. - Huépa taflkng aAAnAeyyung twv gpyatwv (Epyatikn
£0pTN - anepyia)

tou Ay. Nvevparoc: (Kwvnt Opnokeutikn gopth)

Qoutntikég EkAoyEg

Huépeg Arakonwv (Phavdia)

1January: New Year's Day

6 January: Epiphany

1 May: May Day

20June: Midsummer’s Eve

6 December: Finland’s Independence Day
24 December: Christmas Eve

25 December: Christmas Day

26 December: Boxing Day

18-21 April 2025: Easter
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= 29 May 2025: Ascension Day
=  3-6April 2026: Easter

= 14 May 2025: Ascension Day

Huépeg Atakonwv (Moptoyalia)
= 1January: New Year's Day
= 25 April: Freedom Day
= 1 May: Labor Day
= 10June: Day of Portugal
=  5Q0ctober: Implantation of the Republic
= 1 November: All saints day
= 1 December: Restauration of Independance
= 8December: Imaculada Conceigao
= 25December: Christmas Day
= 18-20 April 2025: Easter

= 3-5April 2026: Easter

3. Aladkaoia EMAOYNAG ELOAKTEWV

Q¢ ehaxLoto 6pLo emAeflpoTNTAC TWV dottntwy tou KMM3I ManagiDiTH mpénel ot unmodridLol va
glval katd tn oty NG eyypadng Toug (SLokNTIKN KoL IodaywyLkr eyypadn oTo LETAMTUXLOKO
MPOYpaPUa KOTG tnv €vapén tou) umnkool tng EE, Eupwrnaikoy OwkovopikoU Xwpou (EOX)
(ZupBaAAopeva pépn tou EOX eival n NopBnyia, n loAavdia kat to Aiytevotdiv) A tng EABeTiog.
Yto K.M.M.X. ManagiDiTH yivovtol Sgktoi Kdtoxot TitAwyv rmpwtou KUKAou ormoudwv Tunuatwy AEl
KOl ELOLKOTEPA TITUXLOUXOL TIOU £pYATOVTAL H TIPOKELTAL VA EPYNOTOUV OTOV TOMEX TNG uyelog. Ot
vroyndlot mpémet va Stabétouv touAdylotov mruxio Bachelor (180 ECTS) otoucg topeic tng
UYELOVOULKAG TiepiBaAdng, twv Pndlakwy texvoloylwy, tne SLaXelplong Kal TwvV KOWWVLKWY
gmoTNUOVIKWY Tmebilwy, kabwg kalt Swddopa mruxio Tou oxetilovtat pe tov PYndlako
HETAOXNUATIONO oTnVv uyeia. EmumAéov, To petamtuyiako npoypappo ManagiDiTH ameuBivetal
o€ emayyeApaTieg mov gumAékovtal A embupolv va eprmhakolv otov oXeSLAoUO, TO CUVTOVIOUO
Kot tnv edappoyn Stadikaolwv Pndlakol HETOOXNUATIOPOU OToV Topéa TnG uyesiag. Autol oL
EMOYYEALATIEC HmOpoUV VOl OVAKOUV TOGO OTOV TOUEX TNG Uyeiag 000 Kol OTOV TOHEQ TWV
Texvoloylwv t¢ NMAnpodopiag kot Twv Emkowvwviwy (TME). Ta enineda yvwoswy Kot gpmelpiag
Twv SuvnTkwv doltnTwv pnopei va dtadépouv os ouykekplpéva BEpata vyeiag, kabwg Katl oto
nipodiA tou umoBaBpou TIE kot oto eminedo yvwong TwV OXETIKWY EMLOTAUOVIKWY TOPEwWV. Ot
doltntég propel va £xouv Sladopetika emineda enadng, umelplag xpriong KAl €MLOTNUOVIKAG
yvwonc twv Pndlakwv texvoloylwy Kot Bepdtwv.

O 0plBUSC TV ELOAKTEWY ava £To¢ yia to KMMZI ManagiDiTH opiletal og 240 Kat' avwTtato 0plo
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KoL og 60 kat' eAdylOTO peTamTuXlakoug dottnTéG. O PEYLOTOC apLlOUOG avA CUYKEKPLUEVO €TOC
urnopel va tpomomnolnBel pe anoddacn tng Emitponn¢ Mpoypdppatog moudwv WOTE va pnv
urtepPaivel Tov KaBopLoPEVO HEYLOTO aplBuo, avaloya HE TIG CUVONKEC TNG €MOXNG KATA TNV
TPOKAPUEN TWV VEWV BECEWV.

KabBe akadnuaiko €tog kot og neplodo mou kabopiletal and autnv, n Enttponn Mpoypdupatog
Yrioubwv Tmpoknpuooel B€oelg péow avolktng Swadikaciag yia tnv ewocaywyrn oto KMMI
ManagiDiTH. H mpoknpuén yivetal tauvtdoypova Kat ota tpia cuvepyaldpeva Mavemiotnuiakd
TuAuato kot dnuooteVetal pe KAOe mpoodopo HEcOo oto Sladiktuo kol ota ovtiotoua
navenotipa tng EAAadag, OwAavdiag kat MoptoyaAiag. Ztnv mpoknpuén avadépovtal ol
nipoUToB£0elC eloaywyng, oL Katnyople¢ amodoitwv kot o aplBuog €L0aKTEWVY, O TPOMOC
EL00YWYNG, T KPLTAPLA EMAOYAG K.ATL. oL ipoBeopieg UMOBOAAC AUTACEWY KAl T QMOLTOUHEVA
Sikaohoyntikd. AvadEpovtal emiong AEMTOUEPELEG OXETIKA UE TN SLodlKaclo TWV ypamTwy
efetdoswv (E@v umapyouv).

H Erutpornn Znoudwv kabopilel ta amapaitnta ocuvodsuTtikd gyypada. Ol attroslc urtoBaAlovtal
oto KMMZ ManagiDiTH, pall pe ta anoapaitnta StkaltoAoyntikd, urtoBAAAoVTOL 08 NAEKTPOVLKN
popdr; Ou umoPrdlol pmopouv vo umoBdlouv aitnon yia to KMMI ManagiDiTH péow piag
KaBopLopévng nAekTpoviKn ¢ MAatdopuag elcaywyng http://admin.digihealthedu.eu/

H mpoknpuén yla tnv €l0aywyn TwWV HETAMTUXLOKWY ¢oltnTwy SnUOCLEVETAL OTOV EMICNUO
Lototorno tou KNMZ ManagiDiTH (https://managidith.eu/). Ot attrioelg mou cuvodelovtal amnd ta

anapattnta Stkatohoyntika umoBAaAAovTal 6 NAEKTPOVIK Hopdn.
Eav o unoPndlog dev emibeifel emapkeg ehayioto (B2) eninedo ayyAlkwv og €yypodoa ayyAKng
EMAPKELAC, | OTNV €MLOTOAN ekdnAwong evdladépovtog kal Bivteo, Ba amoppldpBei yia to Adyo
auTO. H katataén tTwv unoPnoiwyv yia etoaywyn oto Metamtuylako Npoypappa ManagiDiTH €xel
we €§NG:
Ta akolouba téooepa £yypada mpémnel va petadoptwbouv pe guBuvn tou kabe umoyndlou
otnv Yndraxn matpopua etodoxnc:
=  Bloypadikd Inpeiwpo
= EmuotoAn ekdnAwong eviladEpovtog
= Akadnuaikd MiotomonTika
= BL/TEOOKOTINUEVN CUVEVTEUEN
H BaBuoAdynon twv umoPndiwv yla ELoaywyr) 0To LETAMTUXLOKO poypappo ManagiDiTH €xet
WG E§NG:
= |kavotnta ayyAlkng yAwoooag - pe £yypada ayyAlkng emApKeELaG | avtoafloAoynon,
£TLOTOAN ek&AAwWONG evbLadEpovtog Kal Blvteookomnuévn cuvévteuén (Nat / Oxi)
=  Emapkela Tou podiA tou umoPndiov yla To PETATTTUXLAKO TTPOYPAUUA - HUE Bloypadlko
onpelwpa (otabuion 30%)
=  KataA\nAo kivntpo ylwa va mapakoloubrosl o umordlog to mMpoypapa UTOU TOU
KMMZ - pe emiotoAn ekdnlwong evoladEpovtog Kol BLVTEOCKOTMNUEVN GUVEVTEUEN
(otaBuion 20%)
= Akadnuaikd amoteAéopata — pe Akadnpaikd Miotomontikd (Baputnta 30%)
=  Emiyvwon tng amaitnong kot tou nboug Tou paBAHATOG — HE PBLVTEOOKOTNUEVN
ouvévteuln (otabuion 20%)
H BaBuoAdynon Ba mpaypatomoleital amd ta £€L (6) péEAN tng Emutpomn¢ Emhoyng (otnv
Emutpomnty Emidoyng cuppetéxouv Svo péAn amd kabe 16pupa) kot Ba oAokAnpwvetal e pia
telkn Alota katdtaéng urmoPndiwy, yla kabe oslpd dpottnTwy.
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H mAatdopua Staxeiplong Ba kataypadetL:

= 1N BaBuoloyia mou amodidetal o kaBe umoPridpLo og KaBEva amd AuTA TO KPLTAPLO.

= 1N ouvoAwkn BaBuoloyia tng afloAdynong.

= v Katataén twv uropndiwv.
Metd tnv ohokAnpwon tng dadikaociag, KatapTileTal 0 TEAIKOG TIVOKAC TwV EMITUXOVIWV. Av
UTIAPXOUV TEpLooOTEPOL UTIoP Lot pe tov (610 GUVOALKO aplBud popiwv, TOTE yla TNV TEALKN
Toug kortatagn Aappavetatl urtdyn o Badudg Tou SUTAWUOTOG 1) TOU TITUXLOU, av Kal € aUTH TV
nepintwon mpokUPel woPfabuila, TOTE ylo TNV TEAKR TOoug Katdrtaln AapBdavetal
uroPn N HoPLOSOTNON TWV CUYYEVWY HaBnuatwy tpog to KMME 1 GAAwv eMLUEPOUG KpLTnplwv
ETUAOYNG. 2 MEPIMTWON MOV BECELG ELOAKTEWV EUELVOV KEVEG KAAUTITOVTOL LEXPLG EEAVTANCEWG
TOU MPOPBAETMOUEVOU TTOCOOTOU ELCAKTEWV (CUUDWVA E TO 0pL{OUEVA TNG TIPOKNPUENG) LE
anodaon tng EMNZ kata nepimtwon. O TEAKOC MVOKAG EMITUXOVIWY KL TUXOV EMIAAXOVIWVY
adou emkupwOel amd tnv Emtpornn Mpoypdppatog Srnoudwv avaptdtal (6ev avaypddovtal Ta
ovoporta twv urtoPndiwv alld ol aptBpoi mpwtokoAou tn¢ aitnong) otnv totooeAiba tou KMMZE
ManagiDiTH kat evnuepwvetal pEow nAektpovikoL taxudpopeiou o/n enttuywv/ovoa. Evotdoelg
eni Twv amotedeopdtwy Suvatal va KatateBolv evtog mévie (5) epyAcIUWY NUEPWY Omd TV
KOLVOTIOLNGN TWV AMOTEAECUATWV.
H katavoun Twv emtuxovtwy ota |6plota MPayATOMOLELTAL KATOTLY anodacng the Emtponig
Mpoypdppatog moudwv Kot n eyypadn TOUC PAYLOTOTOLELTOL KATOTILY OXETLKAC AVAKOIVWGONG
amnd tn ypappateia (Fpadeio Atayxeiptong) tou K.M.M.2. evtdc 20 npepwv, He KatdBeon Tuxdv
anapaitntwyv Sikatodoyntikwy. O oplBudg autdg umopel vo Eemepaotel os mepimtwon
LooBaduioc petafl Twy tTedeutaiwv. Ot emituxovieg urtoPdlol Ba evnuepwOolv oXETIKA.

4. Npoypappa Inovdwv

To HeTAMTUXLOKO Tpoypappa ManagiDiTH £xel Tpelg KUPLEC CUVIOTWOEC AmOKTNonG deflotnTwv:

1lo. Ae€LOTNTEG OTOV TOUEQ TNG UYELaC

20. Kowwvikég Se€lotnteg

30. WndrLokég Se€LotnTeg
EruumAéov, StaBétel Vo kAddoug mou amotedolv TG SVo e18ikevoelg ManagiDiTH, tig omoieg oL
doltntég propolv va emidééouv avdaloya e ta evdladEpovid Toug, To TPodiA Toug Kal TLC
T(PONYOULEVEG YVWOELG TIOU £XOUV OTOKTI OEL OE GUYKEKPLUEV BEparTa

1. KAabog emiotnung dedopévwv

2. KAadog SLaAeltoupyLlkotnTaG
OL dolTtnNTEC MPETEL VO OpakoAouBr ooV TLC £EL (6) UTIOXPEWTLKEG EVOTNTEC KAL VO EEETACOUV TN
Suvatotnta Aoy Tecodpwy (4) Twv KatalnAdtepwy SI80KTIKWY evothTtwy (AE) petafd twv
11 TPOALPETIKWY EVOTATWY, avAAoya HE TO £mMayyeAHATIKO Toug uTioBabpo kal to eminedo
YVWOEWV Kol gpmelpiag otn xpnon twv TME. Yrndpyxouv emniong kowég OF ota SU0 emMLOTNUOVIKA
niedia mou propolV va eTAeYoUV WG TIPOALPETIKEG.
OL Qoutntég oto ManagiDiTH umoypsoUvtal va mopakoAouBrcouv cuvoAlkd 10 ALSAKTIKEC
Movadecg (AM) Tou mpoypappatog ortoudwv (=60 ECTS), ek Twv omoilwv Ba gival 6 YIOXPEWTIKES
AM (= 36 ECTS), 4 MNpoatpetTikeg (= 24 ECTS) kat n AutAwpotikn (Metamtuylakn) Epyacia (MT18)
(= 30 ECTS). O ouvoAkOg 0plBpoC ToTWTKwY povadwv (ECTS) yia tnv amodktnon Ttou
Metamtuxtakol AtmAwpotog eivat 90.
Y10 mpwto e€dpnvo Stddokovtol 5 OF (3 unoxpewTtikeg, 3x6=18 ECTS Kol 2 TPOOLPETLKEC, 2Xx6=12
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ECTS. Z0voAo: 28+12=30 ECTS).

210 Seutepo e€aunvo Stdaokovtal 5 OF (3 umoxpewTikég 3x6=18 ECTS Kal 2 MPOALPETLKEG, 2x6=12
ECTS. ZUvolo: 18+12=30 ECTS).

210 tpito e€aunvo ekmoveital n petamtuylakn diatptfn (30 ECTS).

To mpoypappa ormoudwyv ava eL8LKOTNTA TAPoUoLAleTaL 0TOUG TivaKkeg 1 kal 2 tou akoAouBouv.
MNivakag 1. Evéeiktiko Mpoypappa Zmoudwy tou kKAadou Eldikeuong otn AlaAeltoupyLlkotnTo

INDICATIVE CURRICULUM in ManagiDiTH

1st Specialization (branch): Interoperability

A’ Semester (Total ECTS 30)

(Three mandatory courses. From the optional courses, students
choose two)

Type of
o/a Course Title course Remote ECTS
(Mandato ly
ry/Optio
nal)
1 MH01—Organisations and M 100% 6
Services in the Health Sector
2 MS07—Managing the Digital M 100% 6
Transformation in Healthcare
3 MD10—Health Data and M 100% 6

Information Systems

Students will choose one of the two optional CUs

4 OH02—Healthcare and O 100% 6

Resource Management

5 OHO04—Regulation, Legislation 0] 100% 6

and Structures in Health

Students will choose one of the three optional CUs

6 0S05— Technology and 0] 100% 6
Society

14



7 0S06— Ethics and Privacy in 0] 100% 6
Health
8 0S08— Management, 0] 100% 6
innovation and
Entrepreneurship in
Healthcare
B' Semester- Interoperability Branch (Total ECTS 30)
(Three mandatory courses. From the optional courses, students
choose two)
Type of
o/a Course Title course Remote EC
(Mandator ly TS
y/Option
al)
9 MH03—Social and Individual M 100% 6
Approach in Health
10 MS09—Service Design M 100% 6
11 MD17—Health Data M 100% 6
Classifications and
Exchange
Formats
Students will choose two of the three optional CUs (Interoperability Branch)
12 0D13— Technologies in 0] 100% 6
interoperable ecosystems
in health
13 0OD14—E-Health and 0] 100% 6
Telemedicine
14 0OD15—Cybersecurity for 0] 100% 6
Health Systems
C’ Semester (Total ECTS 30)
o/a Course Title Type of Remote EC
work ly TS
15 MD18-Postgraduate M 100% 30
Thesis

Table 2. Indicative Curriculum for the 2nd Specialization branch in Data Science
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INDICATIVE CURRICULUM in ManagiDiTH

2nd Specialization (branch): Data Science

A’ Semester (Total ECTS 30)

(Three mandatory courses. From the optional courses, students
choose two)

Type of
o/ Course Title course Remote EC
a ly TS
(Mandator
y/Optional)

1 MH01—Organisations and M 100% 6
Services in the Health Sector

2 MS07—Managing the Digital M 100% 6
Transformation in Healthcare

3 MD10—Health Data and M 100% 6
Information Systems

Students will choose one of the two optional CUs

4 OH02—Healthcare and 0] 100% 6
Resource Management

5 OH04—Regulation, Legislation O 100% 6
and Structures in Health

Students will choose one of the three optional CUs

6 0S05— Technology and 0] 100% 6
Society

7 0S06— Ethics and Privacy in 0] 100% 6
Health

8 0S08— Management, O 100% 6
innovation and
Entrepreneurship in
Healthcare
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B' Semester- Data Science Branch (Total ECTS 30)

(Three mandatory courses. From the optional courses, students
choose two)

Type of
o/a Course Title course Remote EC

(Mandator ly TS
y/Option
al)

9 MH03—Social and Individual M 100% 6

Approach in Health
10 MS09—Service Design M 100% 6
11 MD17—Health Data M 100% 6

Classifications and
Exchange

Formats

Students will choose two of the three optional CUs (Data Science Branch)

12 OD11— Data analytics 0] 100% 6
and machine learning
13 0OD12— Deep Learning and O 100% 6

Computer Vision in Health

14 OD16—Sensors for O 100% 6

Medical Instrumentation

and Signal
Processing
C’ Semester (Total ECTS 30)
o/a Course Title Type of Remote EC
work ly TS
15 MT18-Postgraduate M 100% 30
Thesis

MNivakag 2. Npoypappa Inoudwv yla tov kKAado E€elbikeuong otnv Emotrun Asdopévwv

O £Aeyxo¢ ota eMPEPOUC Habnpata mpaypotomnoleital kab’ 6An tn Siapkela tou e€aunvou. O
Tpomo¢ aflohoynong opiletal amd tov Si6dockovia Ttou KABe pabrnpoto¢ otnv £vapén Tou
akadnuaikol efapnvou. H ocOumpatn avémtue kot ocupdwvnoe €vav Tivaka afloAdynong
(Mivakag 3) pe tn oxetikn Babuoloyia Baocel Tng kAtpakag ECTS. To YUETAMTUXLOKO TIPOYPOAUUA
Olvel €udaon oe o ohokAnpwpévn Tmpooéyylon afloAoynong, n omola meplhapPavel
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Stapopdwtikn afloAdynon, autoafloAdynon Kat aflohdynaon amnod opoTiHouC. AUTEC OL TIOLKIAEG
pEBoboL afloAdynong mpocapuolovtal O CUYKEKPLUEVO BEpata, PE tnv opada kabnyntwv
SibaokaAiag va kaBopilel TNV kKataAAnAotepn mpoogyylon ywa kaBe evotnta omoudwv. H
Stadikaoia aflohoynong meplthapPfavel tov KaBopLOPO TWV OTOXWV Kol TwV MoOnoLlokwv
QMOTEAECUATWY, TOV EVIOTILOUO EMOPKWV ATIOSEIKTIKWY OTOLXELWV yLa TN Habnon, tnv emioyn
TWV KAat@AANAwv epyadseiwv péow tng mAotdopuac Moodle, tnv mapoyxn KATAPTIoONG Kot
KOTELOULVTAPLWY YPAUUWY, TN AemTopepn meplypadn twv Stadwkooiwv aflohdynong kat tn
Slaodalion Twv apxwv dsovrohoyiag.

KAipaka ECTS | EMAada (AUTH) | Noptoyalia (ISCTE) ®dwAavédia (LAUREA)
F 1-5,5 0-9 Failure
E 6 10-11 1
D 6,5-7 12-13 2
C 75-8 14-15 3
B 8,5 16-17 4
A 9-10 18-20 5

MNivakag 3. Zuotriuata fabuoldynong xwpwv

OL petamrtuylokol tithot omoudwv PBabuoloyouvtal pe OSladopetikd ocloTnpo o KABe
TIAVETILOTHLO TIOU CUUUETEXEL oto ManagiDiTH. H ocuunpagn avémntuée kal cuudwvnoe Evav
niivaka (Mivakag 3) pe ™ oxetkni Pabuoloyia Baost tng kAlpakog ECTS. To mpwtokoAAo
ouvepyaoiag opilet tnv avabeon tng KAlpokag BabpoAdynong petall twv Tunpatwv. O
TPOAMALTOUHEVOC BaBuog elval £€L (6) kal Avw otnv eAANVIKN KALpoKaL.

5. TéAn doitnong, unotpodieg kat arnaArlayn ano ta téAn poitnong

Ot 0U0 TPWTEG OEIPEG POLTNTWY OTo TPOypappda ManagiDiTH eivat xpnpatodotoUpeveg amo tnv
Eupwnaikn ‘Evwon (HaDEA). Metd to mépag autou tou xpovikou Olactipatog 6a akoAoubnbei yia
TOUG TTOPOUG KAl TIG UTTOTPOWIEG N Oladikacia Omwg, eVOEIKTIKA, TPOBAETETAL TAPAKATW.

Ot mopot tou Mpoypdppatog Metantuxiakwy Zmoudwy dUvatdl va TpoEPXovTal amo:

a) TéAn @oitnong,

B) dwpeEg, xopnyieg Kat TAoNG GUOEWG OLKOVOULKEG EVIOXUCELG,

Y) KAnpodotnparta,

0) mMOpPOUG Ao EPEUVNTIKA £pyda N TTpoypdappata, 10iwg tng Eupwnaikng ‘Evwong
€) 1dloug mTOpoug Tou AMNO
)

{) KaBs AAAN vOuIun attia.

6. To Antovepuopevo AimAwpa Metantuxtakwv Znovdwv (A.M.Z.)

To K.M.M.Z. ManagiDiTH amnovéuel A.M.3. e titho (ava eldikeuon):
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= «Alayeiplon tou PndLakol HETAOXNLOTIOUOU OTOV TOUEQ TNG UYELAG — Pe elbikevuon otnv
Emiotriun AsSopévwy (Managing Digital Transformation in the Health Sector — Data Science).

= «Alayeiplon Tou PndLakol PETACKNUATIOUOU OTOV TOUEN TNG UYELQG — pe ldikevon otnv
AwaAettoupykotnta (Managing Digital Transformation in the Health Sector — Interoperability). H
ertuxng ohokApwon tou K.M.M.Z. ManagiDiTH oényetl oto eninedo entd (7) tou EBvikoL kot
Eupwmaikol MAatoiou Mpocdviwv cupdwva pe to apbpo 47 tou v. 4763/2020 (A'254).

O tithog Tou A.M.3. egivor Snudolo €yypado Kol QMOVEUETOL QMO Kowou amo Ta Tpila
ocuvepyaloueva I6pUpata (ANG, ISCTE, LAUREA).

To A.M.1. ekbidetal and tn Mpappatsia touv K.N.M.2. ManagiDiTH. Yto AimAwpa avaypddovtat
to tploe ouvepyalopeva I6pupata  (ANO, ISCTE, LAUREA) mou GUUUETEXOUV OThV
opydavwon tou A.M.M.Z., kot ta Tuxdv epPAiuata twv WpUHATWY, N Xpovoloyia mepdtwaong
Twv onoudwv, n xpovoloyia £kdoong tou A.M.3., 0 aplBuog mpwtokoAAou amodoitnong, o Tithog
Tou A.M.M.Z., Ta OTOLXELO TOU PETATTUXLAKOU HOLTNTI KAL O XAUPAKTNPLOKOG 0LoAdynong we A, B,
C, D, E cUudwva pe tnv KAipaka ECTS.

Mpwv tnv oamovoun tou A.M.Z Kol YETA TNV emituyn mepdtwon tou K.M.M.XI., umopsil va
xopnyeitat otov amodolto BePaiwon emtuyxolc mopokoAouBnong kol MEPATWONG TOU
Mpoypappatog otnv AyyAlkn Nwaooa.

ErumAéov tou A.M.Z. xopnyeitat Mapdptnua AutAwpatog [apBpo 15 tou N. 3374/2005 kot
g Y.A. ®5/89656/BE/13-8-2007 (DEK 1466 1.B')] otnv AyyAwki Mwooa to onoio sival éva
enefnynUatiko £yypado mou mapéxel mAnpodoplec oxeTikd pe tnv ¢uon, to eminedo, To
VEVIKOTEPO TAQLOLO €KTIASELONG, TO TIEPLEXOUEVO KAl TO KABEOTWC TWV OMOUdwY, OL OMOoLEC
oAokAnpwBnkav pe emituxia kot dgv umokaBLoTd Tov emionpo Ttitho omoudwv A TNV AVOAUTIKN
BaBuoAoyia pabnudtwy mou xopnyouv ta Idpuuarta.

7. ALSAKTIKO TPOCWITLKO

Y10 KNMMZ ManagiDiTH Ba &i8dfouv emiotripoveg pe eEeldikeuon oto xwpo NS Yyelag kat
Twv Wnolakwv Méowv amnod oAa ta cuvepyalopeva Tunuata Kol and moAAEG SLadOoPETIKES
xwpeg (EAAada, Moptoyahia, MaAAia kot Ohavsia).

O Ap. Mavaywwtng Mmauidng sivat Kabnyntng latpikric Ouoikng, MAnpodoplkig Kat latpikig
Exnaideuong kat AleuBuvtrg tou Epyactnpiou latpikng Quoikng kat Wnolakng Kawotouiog
otnv lotpikr) XxoAn tou Aplototeleiou Mavemotnuiov Osoccalovikng (ANO). Ixedldlel,
edapuoletl kat afloloyel ovotiuata MANPOdOPLKAC KAl UTIOOTNPLKTIKWY TEXVOAOYLWY TIOU
BeAtiwvouv TG KaBnuepwvég SpaotnpldtNTeG NAKKIWHEVWY | GAAWY EVGAWTWY OUASWY Kot
BeAtiwvouv tnv vyeia i TNV mowotnTta {wng toug N BeAtiwvouv tnv ekmaidsuon Kal tnv
KOTAPTLON TWV emayyeApatiwy vyeiag. Ae€dyel €psuva TOU MPOOTIOOEL VA KATOVONOEL TIWG
ovtidpa o eykédpalog os Sladopa epediopata, TEXVOAOYLKEC N EKTIALOEUTIKEG MAPEUPAOTELG,
KaBW¢ Kat, TNV avamtuén kot eEEALEN Twv avOpwWMVWV cuvoLoONUATWY KOl TWV PETABACEWV
Tou Umvou. H cuv-6nuloupyia Kal oL mpooeyyioelg Tou Living Lab eival péoa ota evepyd
evéladEpovtd Tou. Eival cuvtovioTtig 6£Ka HeYAAWY EUPWTIAIKWY EPYWV Kal KUPLOG EPEUVNTAC
MoMwV £BVIKwy Kot SleBvwv xpnuatodotolpevwy £pywv. Eival mpdedpog tng EAANVIKAG
Etalpelag Bloiatpikng Texvoloyiag, tou HL7 Hellas, tng &iebvolg Etalpelog Edappoopévng
Neupoemiotiung, LEAOG TwV ALOIKNTLKWY ZUMBOUALWY GAAWV ETALPELWV KOL EVWOEWV aoBevwy,
npoedpoc/Slopyavwtng mepimou 20 SeBvwv ouvedpiwv kal mMoAwWvV eBvikwv ouvedpiwv
Blotlatpikig Texvoloyiag. Amo to 2012 éxelL Ll&puoeL To olkoouotnpa LLM Care (www.lImcare.gr),
TNV EMUXELPNUATIKY EKUETAAAEUON ToUu €pyou LLM, to omoio amoteAel xwpo avadopdg Svo
aotépwv tou EIP-on-AHA. To 2013 i6puoe to Epyaoctrplo Alafiwong Evepyou kal YyloUg
Mpavonc otn Osooalovikn (ThessAHALL; http://www.aha-livinglabs.com/), To omoio to 2018
€yve mMANpec Lélog tou Eupwmaikou Alktuou Epyaotnpiwv AtaBiwonc (ENoLL). To 2017 éywve
ETLOKENMTNG KaBnyntn¢ latpkng Ekmaibeuong Texvoloyiog, Koaiwvotopiog kat AMayng oto
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Ivotitouto latpikng Ekmaidevong tou Leeds (LIME) tou Mavemiotnpiou tou Leeds, Hvwpévo
BaoiAelo. Exet AdPel BpaBeia yla To KAAUTEPO LOTOPLKO OE XPNUATOSOTOUEVA EPEVVNTIKA EpyQl
(Erutpomnn Epeuvag ANGO 2009, Koountopag Emotnuwv Yyeiag AMO 2016, Emttponr) Aploteiag
ANO 2021) kot yia tnv KoAUtepn ouvoAkn ugnAn/s€oatpetikn axkadnuaikn enidoon
(Koountopog Emotnuwv Yyeiag AMNO 2018, 2019, 2020). Artd to 2020 nyeital tng Movadag
Kawotopiag kot Epsuvag latpikng Ekmaidsvong (MEIRU) tng EWdikng Movadog Bloiatplkic
‘Epeuvac kat Eknaidevong (SUBRE) tng latplkig 2XoANC.

O Ap. EppavounA Mamavaoctoociov yevwvnBnke otnv Koldvn otig 18 lavouapiov 1968. Mnpe to
nituxio tou otn Quotkn anod to Aplototélelo Mavemotipo Oscoalovikng to 1990. To 1991
QTEKTNOE TO PETOMTUXLAKO Tou StMAwua otnv latpikr) Quoikr) amd to NavenoTApLo Tou Surrey,
Hvwpévo Baoilelo. To 2005 €haPe to Sidaktoplkd tou SimAwpa and tnv latpikn IXoAn tou
Aplototeleiou Mavemotnuiov Oecoalovikng. Amo 1o 1997 éwg to 2018 gpydleTal wC LATPLKOG
duolkog oto Mavenotnuiako Noookopeio AXEMNA otn Oecoalovikn. Arnd to 2018 sivat AvarA.
KaBnyntig latpiknc Duolkng otnv latpilkp 2xoAn tou Aplototedelou MMavemotnpiou
Oeooalovikng. Eival ouv-cuyypadéag oe meplocotepa amd 20 epsuvntikd@ dpBpa kot 50
nieptAqPeLg o SLeBvr| EMOTNUOVIKA TIEPLOSIKA PE KPLTEG KO TIPAKTIKA SleBvwv cuvedplwv. Ta
EPEUVNTIKA TOUu evdladEpovta MepAAUBAVOUV TNV AKTIVOTpooTacia, tn SOCLUETpla KAl TNV
TIOLOTNTA TNG ELKOVOLC OTNV TUPNVLKHA LATPLKN KAl TN SLoyVWOTLIK KoL EMEUPATLKA OKTLVOAOYLA.

O Ap. Kwvotavtivog Atapavtig eivat E.ALLM. Tou TuApatog latpkng pe edikeuon otnv Wnouaxn
latpikn) Ekmaidevon kat g Oswpieg Mabnong. Anodottog tou TuApatog Quaotkng TG IXoANC
Oetikwv Emotnpwv  tou Aplototedeiou  Mavemotnpiou Oscoalovikng Kol  KATOXOG
petamtuylakol Tithou omoudwv "Imoubéc otnv Ekmaibeuon" amoé to EAANVIKO AvOLKTO
Mavemot)uo. H Sibaktoplky tou Slatplpry ekmovibnke oto Tunuoa Oulocodiag kat
MNawdaywykng tg Ohocodikng ZxoAng tou AplototeAdeiou Mavemiotnuiou Osoocalovikng. H
HETASLOOKTOPLKA TOU £PEUVA ETILKEVIPWVETAL OTNV MAlSaywylkn xprnon kat afloAoynon twv
Pnolokwy péow. Epydotnke yla opketd xpovia otn Seutepofaduia ekmaibeuon kal otn
ouvexela 6idage wg ocuppactouxog kabnyntig oto Tunuo Olocodiag kat Maldaywylknc.
Alddokel "TOyxpoveg Modaywylkég Mpooeyyioels" OTo PETAMTUXLAKO TIPOYPOUUA "ALSAKTIKN
™m¢ Quowkng & Ekmaideutikn Texvoloyia" tou Tunuato¢ Quotkng tou AMO Kot "Xnpkn
Exmaidevon kat Texvoloylec tng MAnpodopioag kot TG Emikowwviag" oTo HETAMTUXLOKO
nipoypappa "Moplakog Ixedlaopoc kat Movtelonoinon - Xnuikn Exkmaideuon" tou TpRpatog
Xnuetag tou AMO. Eivat gpesuvntic oto TuAua latpkng tng xoAng Emotnuwv Yyelag tou
AplototeAeiou Mavemotnuiov Oscoaiovikng, omou Siddaokel "latpikr Eknaidevon" kat "latpikn
Guown". Qg péhog tou Epyaotnpiou latpkrg Quoikng kot Wnorakng Kawotopiog, oupueTEXEL
oto oxeblaopo, TNV avamtuén, TNV UvAomoinon Kalt TNV afloAdynon TAVEUPWTOIKWY
METAMTUXLAKWY TIPOYPAUUATWY ot €pya Onwc to "VITALISE". Ta epeuvnTIKA KAl aKadnUAikd Tou
evbladpEpovta emkevipwvovtal otn Stbaktiki pebodoloyia, Tnv PndLakd evioxuuévn padnon,
TNV eKMOLSEUTLKN aloAdynaon Kol TOV KOLVOTOWO OXESLOOUO TIPOYPOLUATWY CTIOUSWV.

O Ap Avtwvng MmiMng eivat HAektpoAdyog Mnxavikog kat Mnyoavikog YmoAoylotwv Kot
KATOX0C SLOOKTOPLKOU SUMAWUOTOG OTOV TOMEA TNG €peuvas PndLoKWY BLOSEIKTWY Lo oEVApPLA
OTIOMOKPUOMEVNG TapakoAoUOnonGg aoBevwv. Amd onuepa  KOotéXel 1Tn  O€on Ttou
METAdLOaKTOPLKOU epeuvnT oto Epyaotrplo latpwkng Quaotkng kat Wndlaknig Kawotopliag, otnv
latpiky XxoAn tou AplototeAeiou Mavemotnuiov Oecoalovikng. Ta KUPLO EPEUVNTIKA TOU
evlladépovta evtonifovral otoug £€N¢ Toueic: nAektpovikn uyesia/uyeia, Pndlakoi Blodeiktec,
oUCTAUOTA UTIOOTAPLENG KAWLIKWY amoddoewy, TANPodOopLK yla Tov Kapkivo, egudun
CUCTHUOTO QTTOLOKPUOHEVNG TtapakoAouBOnong acBevwv, £Eumva VOOOKOUELD, KaBwC Kot
UTIOOTNPLKTLKEG TeXVOAOYieg ylo sudAwtoug TAnBuopoug. Exel dnuootelost moAuaplOua
ETOTNUOVIKA apBpa oc SleBvh EMIOTNLOVIKA TIEPLOSIKA HE KPLTEG KOL £XEL KAVEL TIOAAEG
nipodopLKEC TapouoLAoceL os SleBvr) ouvéSpla. MNa TO EMLOTNUOVIKO Tou £€pyo £XeL A&Pel 2
urnotpodiegc amd 1o 16pupa Kametav Pavoupakn kot tnv "Evioxuon véwv epsuvntwv" tou
YrioupyoU Avamtuéng kot EmevdUoswv. EmumAéov, €xel mavw amd 10 xpovia €PEUVNTLKAG
eunelpiag, KaBwG £XeL CUUPETAOXEL Ot TIOAAG €OVIKA KOl €UPWTIAIKA XPNHOTOSOTOUUEVA
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npoypdppata. Emi tou mapoviog ocuvrtovilel emiotnupovikd to €pyo LifeChamps, 1o omoio
xpnuotodoteital amnod 1o epeuvnTIKO TAaiolo Horizon 2020 Kol €MIKEVIPWVETAL OTN LNXAVLKN
pHabnon kot ta peydAa dedopéva yla TNV UTOOTAPLEN TNG TOLOTNTAG {WNG TWV NALKLWUEVWY
EMI{WVTWVY Ao KopkKivo.

H Ap. EAévn NtadAn MD, MSc, PhD eival KAwikn/Epyaotnplokn Avayvwotpla oto Epyaotrplo
latpikng Duotkng kat Wnodlakng Kawotopiag tng latpikng XXoAng tou Aplototeleiou
Mavemotnuiou @sooalovikng kot Emotnuovikn Zuvepydtng otnv A' KapSdtoloyikr KAk tou
AXENA, Oscocahovikn. MnApe to mtuyio tne latpkng to 2005 and to Anpokpitelo MavemniotipLo
OpAKNG, TO LETAMTUXLAKO TNC SUMAwMA otV Latplkn mAnpodopikr to 2009 amoé to ApLoToTEAELD
Mavemniotpo Oscoalovikng Kot to SLtéaktoplko tng Simlwpa oto Epyaoctiplo latptkig Quotkig
™¢ latpikng, XxoAn Emotnuwv Yyeiag, Aplototédetlo Mavemniotiuo Osooohovikng, to 2015. H
S16aktoplkry tNg Statpfr, ywo tnv omoia éAaPe umotpodia aploteiag amd tnv Emitpomnn
Epsuvwv tou AMNO, adopoloe elkovikoUG aoBeveic Kal KALVIKEC TIPOCOUOLWOEL OTNV LATPLKN
ekmaildevon. To €peuvnNTIKA TNG evlladépovia evromi(ovtol OTOV TOHEX TNG LOTPLKNG
TIANPOdOPLKAC KoLl TwV TeEXVoAoyLwv TAnpodopLknc mou edappolovtol otnv eknaibevon otov
TopEQ TNG LYelag Kal elIKOTEPA OTOUG ELKOVIKOUG aoBeVELC, TIC KALVIKEG TIPOCOUOLWOELG KoL TA
coBapa motyvidia. Exel pakpd eumelpla WG €PEUVATPLA O HEYAAX EUPWTIOIKA Kol €OVIKA
XPNUATOSOTOUEVA EPEUVNTIKA TPOYPAUUATA. EXEL CUMUETACXEL Ot MEPLOCOTEPEG amod 40
dnpoolevoelg oe SleBvr) TEPLOSIKA Kal cUVESPLA e KPLTEC. Exel SlateAéoel KpLTAC yia Stadopa
S1ebvn TepLOSIKA Kol cuvédpla Kal MEAOC TNG OPYAVWTLKAC emutporc Sladopwv Slebvwv
ouvedplwv.

O Ap. EppavounA Pryag eival katoxog mtuxiouv amo to Tunpa MAnpodoptking tou Aplototeleiou
Mavemotnuiov Osocalovikng (2011), petamtuylakoU TitAou omoudwv He SLaKplon otnv
Texvoloyla lotol amd to Mavemiotipio tou XaouBdumtov, Hvwpévo Baoidewo (2012) kat
S18akToplkoU SUTAWATOC ard to TuRpa MAnpodoptkng tou AMNO (2018). Katd tn SLdpkela Twv
SL60KTOPIKWY Tou omoudwv e€elSlkelTnKe otov Topéa tnG Texvntrig Nonuoouvng (TN) kot
OUYKEKPLUEVA Ot TEXVIKEC PeATLOTONMOINONG, EUPETIKOUC KOl METAEUPETIKOUG aAyopiBuouc,
CUCTAMATA TIOANATAWY TIPAKTOPWY KAl TOV CNUACLOAOYLKO LOTO Kol ePAPHOOE TNV EPEUVA TOU
oTov TopEéd Twv HAekTplkwv OXNUATWVY. 3TN OUVEXELD OUVEXLOE TNV £pEuUva AUTH O€
peTadLdakToplkd eminedo. Amo tov AekéuPplo tou 2019 £wg tov AekéuPplo tou 2021
ouvepyaoTtnke pe to Mavemotiuo Kumpou, apxlkd w¢ €PEUVNTLIKOC CUVEPYATNG oto Kévtpo
Aploteiag Epeuvag kat Kawotopiag KIOS, omou peAétnoe tn xprion tng Texvntng Nonpoouvng
oc Un enoavdpwpéva agpookadn, KAl OTn Ouvéxelad wG eldlkog O616aokwv oto Tunua
MAnpodoplkng, omou Sidafe MpomMTUXLAKA KOl METOMTUXLOKA pobnupata. Tov lavoudplo tou
2022 evtaxOnke oto epyaotniplo latpikng Ouotkng kat Wnolakng Kawotopiag tou ANO wg
METASLEAKTOPLKOC epeuvnTNC. EXeL (OUV)ouyypad el apKeTEG epyaaleg mou €xouv SnUoOCLeUTEL o€
EyKpLTa TEPLOSIKA KOl CUVESPLA KOl E£XEL CUMUETACXEL O TOAAA €BVIKA Kol €UpWTAlKA
EPELVNTIKA Ttpoypdppata. Exel mpoebpeloel oe ouvedpieg oto IEEE ITSC'15 kal oto AAMAS'22,
Mo ta emrelypatd Tou €xel AdPel umotpodleg amo tnv emitpont €psuvag Tou AMNO Kot To
16pupa Kpatikwv Yriotpodlwy (IKY).

O Ap. Mavaywwtng Avtwviou elval avwTEPOC EMLOTNUOVIKOC CUVEPYATNG KAl £PYAOTNPLOKOC
ouvepyatng oto Epyaotrplo latpikng Quokng kat Wnolakng Kawotopiag Kal pyaotnpLakog
ouvepyatng otnv latpikr ZxoAn tou Aplototeleiov Mavemotnuiov Osoocalovikng. Mipe mtuyio
Quowkng and 1o Aplototédelo Mavemiothpo Osocoalovikng to 1997, peTAmMTUXLAKO TITAO
ormoudwv otnv latpikp Quoky to 2001 amd to Anpokpitelo Mavemotiuio OpAkng Kot
S18akKTopLKO TiTAo omoudwv otnv latpik Ouoikn to 2004 amnod to Anpokpitelo NAVEMLOTAMLO
Opakne. Ta epeuvnTIKA Tou evbladépovta neplhapPBavay tnv latpikr Enetepyacia ZRpatog, Tnv
latpikn) MAnpodopikn, g Ekmatdeutikég Texvoloyieg kaL Tnv €pguva Baclopévn 0TO OXESLAGUO.
Enl Tou mapoviog Spaoctnplomoleital otoug Topeic tng Texvoloyikda Evioxupévng Mabnong
(Emavgnuévn kat Ewovikn Mpaypatikotnta -AR/VR otnv eknaidsuon Kot lkovikoi acBeveic),
oUV-ONULOUPYLKA/CUV-OXESLAOTIKA TapadSEiypaTa 08 BLWHOTIKEG EKTIOULOEUTLKEG TEXVIKEC. EXEL
OUMUETAOXEL Kal €xeL Slaxelplotel Stadopa EPEVVNTIKA TIPOYPALMOTO TIOU XpnHUatodotouvtal

21



ano v EE kal ano ebvikd emninedo. Exel ouyypalel nmeplocotepes and 80 SnUOCLEVCELG OF
ETLOTNHOVLKA TtepLodIKA Kol ouveSpLa pe kptteg (h-index:11, i10-index:17, 617 avadopeg) kat 5
kepahata PBLPAlWV O CUVEPYATIKEG EMLOTNMOVIKEG ekbOOELS. Elval kpltric oe moAAa &Siebvn
TLEPLOSLKA KOl LEAOC TNG OPYAVWTLKNAG ETLTPOTN G 0 TTOAAG LBV cUVESpLO.

H Ap. Kristiina Helminen, PhD (Emiotriueg Yyeiag), RN, gpyaletal wg kUpla Aéktopag oto Laurea
UAS kot 818AoKel apkeTd xpovia oe Stadopa PETATTTUXLAKA TTpoypappata. Exel SnuooteVosl
ToAG apBpa pe Kpltég oe SLebvr meplobika kot S18dokel emiong ota ayyAwd. H Kristiina
Helminen €xel epmelpia pe tnv epyacio oe moAAamAd £pya Kal n Pactkr TG cupBoAn oe épya
E&A kat otn Stbaokalia eivat: Ataxeipton aAhaywv. Exel epyaotel wg umelBLvN £pyou ot épya
onwg to SotePeda24/7 (Undrakn nbwkn) kot to Verkkovirta (naBnon péow mpaénc). Emi tou
Tapovtog epydletol oto €pyo tnGg EE SHAPES (The Smart & Healthy Ageing through People
Engaging in Supportive Systems). H Kristiina Helminen £xeL eupeia esumelpia otnv avamtuén
LKOVOTATWV SLAdOPETIKWY EPYACLOKWY KOWVOTATWY

H Ap. Kaisa Hytonen eival kUpLa Aéktopag oto Mavemniotr Lo Epappoopévwy Emotnuwy Laurea,
omou oxebdiaocs kol eykawiacse to mpPoypappa MBA "Behavioral Insights in Business
Applications". 3tnv £peuvd TNG £XEL XPNOLLOMOLAOEL TOCO OCUMMEPLDOPLKEG OCO Kol
VEUPOETILOTNHOVLKEC LEBOGSOUG yLa TNV KaTtavonon tng avlpwrivng cupmnepldpopdg emhoyng. To
HEANOVTIKO TNG EPEUVNTIKO £VOLOPEPOV ETUKEVIPWVETAL OTNV €hOpUOY TWV YVWOEWV TNG
oupumeplpopdc vy TNV EMIAUCNH TIPAKTIKWY TIPOKANCEWV KOL OTNV EVOWUATWON TNG
OPXLTEKTOVLKI G TIPOCEYYLONG TNG ETLAOYNG OTO OXESLACUO UTINPECLWV.

H Ap. Virpi Kaartti elvat Senior Lecturer, Laurea UAS / Aldaktoplkog dpottntrg, MavemnLoTh Lo Tou
FLOXAVECUTIOUPYK.

H Ap. Ruusa Ligthart eivat Metadibaktopikry Epeuvitpla, Mavemiotiuio tou Cambridge /
Avwrtepn Aéktopag, Laurea UAS.

O Ap. Carlos José Corredoura Serrdo yevwnbnke otn Awcafova to 1973. Anodoitnos amno 1o
ISCTE-IUL otnv Emotiun twv Ymoloylotwv kot tn Aloiknon Emixelprioewv to 1997.
Metamtuytako SimAwpa otn Aloxeiplon MAnpodoplakwy Iuotnuatwyv and to ISCTE-IUL, pe
eldikevon otnv Aodpahiela MAnpodoplwy, To 2004. ALSAKTOPLKO SIMAWMA O0TNV APXLTEKTOVLKN
Yrnohoylotwv kot Katavepnuéva uotnuata amd to Universitat Politéncica de Catalunya
(BapkeAwvn) to 2008. And to 2020, elvatl avamAnpwtng kabnynt¢ oto ISCTE-IUL, TpuAua
Erotnuwv kat Texvohoywwv tng NAnpodoplag, omou Sidaockel diddopa PHabAUOTA OXETIKA HE
v AoddAsila NAnpodoplwy, Tn Alaxeiplon kat Avamtuén MAnpodoplakwy ZUCTNUATWY TIoU
Bagcilovtal otov Maykoouio loto kat thv Kwvnt TnAedwvia, tn Awoxeipion Eypwv TMNE kat tnv
Ermuxelpnuatikotnto. Aletédece  emiong epeuvntig oto AAETTI-IOYA, otoug TOME(S
"Koatavepnuéva ouotnuata kKot ebopUoyEG kal acdaiela mAnpodoplwv”, "Alaxeiplon kai
npootacia ¢ Pndlakng mveupatikng loktnolag” kat "Avamntuén AN yia tov Maykooulo lotd
KOL TNV KNt thAsdwvia", €xovtog ocuppetdacyxel otnv opdda NUIGRAM (Natural User
Interaction Graphics and Mobility). Ano tov lavoudplo tou 2015 eival OAOKANPWUEVOG
epeuvnNTAG oto ISTAR-IUL, wg péAog tng opddag SSE (Software Systems Engineering), omou
epyaletal otoug (8loug epeLVNTIKOUG TOUELG. TuvepyalOPeEVOC EpeuvnTHC oTNV opdda DMAG -
Distributed Multimedia Applications Group (UPC, lonavia). Anté to 1996, €xeL GUUUETAOCYEL O€
moAudpBua eBvikd kat Slebvry épya mou xpnuatodotouvtatl and tnv FCT, tnv Eupwmnaikn
‘Evwon, tnv Evpwnaiki Ynnpeoia Aot patog Kot WBLwTLKoU opyaviopoUG. Exel ouyypadet kal
ouV-oUYYpAPEeL BeKABEC ETILOTNUOVIKEG €pyacieg Kol avakowwoel oe Olebvry ouveédpla,
TEPLOSLKA Kal TIEPLOBIKA, KaBwg KaLl ekBEoeLs Epywv. Elval emiong cuyypadéag moAwv BLRAlwy
yLo TNV avantuén epopuoywyv Ue tTn YAwooa poypappatiopol PHP. Mélog tou OWASP (Open
Web Applications Security Project) kal enikedaArc Tou MOpToyaAlkoU mapapTiUatoc (LeETafl
2007-2018) kal ouv-emikedaAng Tou mopaptipato¢ tng AlcaBovag (amd to 2022),
ouvepyalopevog otn &uadoon, T Olopydvwon eKONAWOEWV KOl OPLOUEVWV EPYWV TOU
opyoviopou. I16putikd péAog tng MoptoyaAknc Evwaong yia tnv MpowBnon tng Acoddalelag
MNAnpodoplwv (AP2SI). Emtiyelpnuotiog oe veooUoTATEG eTiXELprOeLg TME.
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1. The partner institutions/departments - Quality Policy

The Master Managing Digital Transformation in the Health Sector (ManagiDiTH) is an
international postgraduate programme offered by three higher education institutions:

= Aristotle University of Thessaloniki, Greece (AUTH) [Department of Medicine, School of
Health Sciences, Aristotle University of Thessaloniki]. Aristotle University of
Thessaloniki, Greece (AUTH)

= |SCTE - University Institute of Lisbon, Portugal (ISCTE-IUL) [ISCTE - Instituto Universitario
de Lisboa] ISCTE - University Institute of Lisbon, Portugal (ISCTE- IUL)

= Laurea University of Applied Sciences, Finland (LAUREA) [Laurea- ammattikorkeakoulu],
Laurea University of Applied Sciences, Finland (LAUREA)

Through their diverse departments, cutting-edge laboratories and innovative clinics, AUTH,
ISCTE and LAUREA with ManagiDiTH are shaping the future of healthcare in the digital age,
offering students unparalleled opportunities to learn, innovate and contribute to the evolution
of medical science and healthcare delivery.

Brief background

The Aristotle University of Thessaloniki

The Aristotle University of Thessaloniki is the largest Greek university. The main campus is
located in the city centre and covers an area of approximately

430,000 m?, while some of its facilities, either educational or administrative, are located off
campus or in other cities. In total, it comprises 10 faculties, made up of 40 departments and 1
single-department school. There are 61 clinics (Medicine, Dentistry, Veterinary Medicine), 295
statutory laboratories and 23 study centres. The Central Library of the Aristotle University of
Thessaloniki, one of the largest in the Balkans, together with the 43 regional libraries of the
Departments and Faculties, constitute the library system of the Aristotle University of
Thessaloniki.

The Aristotle University of Thessaloniki offers 42 undergraduate programmes and 92
postgraduate programmes in individual departments, as well as interdepartmental, inter-
university and international programmes. There are also 23 collaborations with foreign
institutions for the preparation of doctoral dissertations by Greek and foreign doctoral
candidates with co-supervision. Currently 92.546 students are enrolled, of which 78034 are
attending undergraduate programmes and 9620 postgraduate programmes. In addition, 4670
are doctoral candidates.

The Teaching and Research Staff (D.R.P.) amounts to 1,614 people, the Laboratory Teaching
Staff (L.T.P.) and the Special Teaching Staff (S.T.P.) to 595 persons. A further 144 members of
the Specialist Technical Laboratory Staff (STL) assist in the educational work, while 502
employees work in the administration.

Department of Medicine AUTH - Laboratory of Medical Physics & Digital Innovation


https://medphys.med.auth.gr/
https://medphys.med.auth.gr/
https://medphys.med.auth.gr/
https://medphys.med.auth.gr/
https://www.iscte-iul.pt/
https://www.laurea.fi/en/

The Department of Medicine is one of the four departments of the Faculty of Health Sciences of
the Aristotle University of Thessaloniki. It was founded as the Faculty of Medicine of the
Aristotle University of Thessaloniki in 1942 by the Government Gazette No. 28 - 18/2/1942 Vol.
The Faculty of Medicine of the Aristotle University of Thessaloniki was renamed as the
Department of Medicine of the Faculty of Health Sciences according to article 30 par. 1 of Law
1268/1982 and article 6 par. 11 of Law 1351/1983. By the Decree 247/2004 (Government
Gazette 235/30.11.2004, Vol. A), the School of Health Sciences of the Aristotle University of
Thessaloniki was abolished and the Department of Medicine that belonged to it reverted to its
former status of the Faculty of Medicine. The date of the renaming of the Department of
Medicine to the Faculty of Medicine was set at 11 July 2005 (coincidentally, the date of the
renaming of the Department of Medicine to the Faculty of Medicine was 11 July 2005). Senate
2770/29.6.2005 & 1205/27.7.2005 Rector. Council of the Aristotle University of Thessaloniki). By
the Decree 98/2013 (Government Gazette 134/5.6.2013, no.

The aim of the Department of Medicine of the Faculty of Health Sciences of the Aristotle
University of Thessaloniki is the excellent education of students and the production of high
quality medical scientific potential for the country. It also aims to produce high quality research
work, both independently and in collaboration with other research centres in Greece and
abroad. The contact with the research process begins already during the undergraduate
education of the students, with their participation in various research projects of the
Laboratories and Clinics, the results of which are presented mainly at the Scientific Conference
of the Department of Medicine (ESISAP®), which is organized every one or two years. The main
educational objective of the Department is, first of all, to transmit to students the ethical values
that govern the practice of the medical profession-function, and to provide them with the
scientific knowledge that will enable them to diagnose and effectively manage the general
medical problems that they will have to face after graduation from the Department. At the same
time, the faculty members of the Department staff the hospitals and other public health units,
thus offering, in this way, important social work.

The Department of Medicine is a six-year programme and the undergraduate courses of the first
five years are structured in semesters. During the first few years, courses are taught mainly in
the basic sciences, while from the third year onwards, students begin their contact with clinical
practice. Upon successful completion of their studies, students are awarded the Diploma of
Medicine (which is in accordance with point 5.1.1 of Annex 5 to Directive 2005/36/EC) and
which allows them to practice medicine in the public and private sectors. The Department offers
organized twenty-one Postgraduate Studies Programmes eight of which are Interdepartmental /
Interfoundational with the Department of Medicine of the Aristotle University of Thessaloniki as
the supervising Department, while it participates in six other Interdepartmental /
Interfoundational Postgraduate Studies Programmes as a simple Associate Department.
Organizationally, it has 6 Sectors: Radiology, Anatomy, Pathological Anatomy and Technologies,
Biological Sciences, Physiology, Pharmacology & Preventive Medicine, , Pathology, Surgery, Child
Health and Neurosciences and Sensory Organs. The Department of Medicine of the Aristotle
University of Thessaloniki, both quantitatively and qualitatively, is one of the most important
and established faculties in Greece, the largest in the country in terms of student volume, with
more than 3,000 registered undergraduate students, 1,500 postgraduate students and 1,000
doctoral candidates, 58 clinics and 26 laboratories.



The Department of Medicine of the Aristotle University of Thessaloniki consists of specialized
departments that are at the forefront of innovative research and clinical practices. These
disciplines converge to form a holistic and innovative approach to healthcare supported by
strong foundations in traditional medicine and cutting-edge technological developments. The
Medical Physics and Digital Innovation Laboratory plays a central role in the pioneering spirit of
the AUTH and is a beacon of innovation within the medical school. This laboratory has achieved
remarkable milestones in the integration of digital technology in healthcare. In particular, it has
developed sophisticated algorithms for modern medicine, enabling personalized treatment
plans that significantly improve patient outcomes. The lab's work in wearable technology has
led to the creation of devices that monitor vital signs and predict health episodes before they
occur, providing a new level of safety and reassurance for patients with chronic conditions. In
addition, the lab's foray into augmented reality (AR) and virtual reality (VR) applications for
surgical training has set new standards in medical education. It allows students and practitioners
to simulate complex surgical procedures in a risk-free environment. This immersive learning
experience has been recognized globally, enhancing AUTH's reputation as a leader in medical
education. In the field of telemedicine, the lab has pioneered telemedicine protocols and
telehealth, particularly beneficial in rural or inaccessible areas, thus democratizing access to
healthcare.

These initiatives highlight AUTH's commitment to harness digital innovation for the
advancement of healthcare and underline its role in shaping the future of medicine, both in
Greece and internationally. The human resources of the Department of Medicine can be seen
below: https://www.med.auth.gr/anthropino-dynamiko

ISCTE - Lisbon University Institute (https://www.iscte-iul.pt/)

Iscte - University Institute of Lisbon was founded in 1972 as one of the early modern universities
in Portugal. Its main focus was the study of labour and social dynamics in a rapidly changing
world. Since its foundation, the university has expanded its scientific reach through four
faculties. Students on campus benefit from a strong intellectual tradition and the guidance of
professors engaged in cutting-edge research. In addition, they experience a diverse,
multicultural environment. The university enrolls approximately 10,000 students in
undergraduate and graduate programs, with nearly 20% being international students from 80
different countries.

In addition, the university is actively involved in collaborative projects, networks and
partnerships worldwide, including various educational, training and research projects supported
by the European Union. Through its commitment to internationalisation, innovative research
and professional standards education, Iscte prepares its students for competitive careers and
reflective lives in the 21st century.

ISCTE's Department of Health Management and Information Systems is a hub of
interdisciplinary research and education, combining informatics, management and healthcare to
address the complexities of digital transformation in healthcare. ISCTE is renowned for its
research and development projects in healthcare informatics, eHealth systems and policy
making. It has played a key role in shaping Portugal's digital health strategy.

ISCTE's mission is to create and transmit scientific knowledge according to the best
international standards, training highly qualified professionals, mainly at postgraduate level, in
the fields of management, information technology and architecture, social sciences and public
policy for the advancement of society. This mission is achieved by improving the research-
teaching link with a strong applied focus, promoting interdisciplinary learning and maximising
the interaction between entrepreneurship, technology and innovation to prepare competent
professionals capable of effectively addressing the upcoming challenges of society within for-
profit and non-profit organisations.


https://www.med.auth.gr/anthropino-dynamiko
https://www.iscte-iul.pt/

ISCTE is committed to strengthen its curriculum with a focus on digital health, to create more
collaborative industrial partnerships and to lead national and international research projects
aimed at innovative health solutions. These institutions collectively bring knowledge, expertise
and creative thinking to the ManagiDiTH program, promising a comprehensive, forward-thinking
education in managing digital transformation in healthcare.

LAUREA University of Applied Sciences, Helsinki (https://www.laurea.fi/en/)

Laurea is a university of applied sciences with six campuses in the Uusimaa region. Our activities
focus on people and interaction. Transparency, impact and responsibility are the foundation of
our values. Since its establishment in 1992, LAUREA has become a beacon of applied science in
Finland. It is known for its practical approach to education and its strong focus on service
innovation and co-design in healthcare.

He specialises in research and development and is known for his unique pedagogical model. It
leads to the definition of a digital pedagogical strategy, design, co-design skills development and
dissemination and communication efforts. Clinipower, based in Helsinki, is an SME with
competence in IT programming, software and digital transformation. It supports product
development and digitization in the healthcare and learning technology sector, bringing its
knowledge and expertise from the digital sector to the healthcare industry. At Laurea, all
pedagogical choices are guided by Laurea's pedagogical guidelines: learner-centredness and
learner-centredness, competency-based approach, relevance to professional life, mentoring and
flexibility (https://www.youtube.com/watch?v=j5IuE990wfY&t=115s)

LAUREA's Health and Wellbeing department is at the forefront, offering a range of programmes
and initiatives specifically designed to merge healthcare with digital innovation, thereby
improving the care of patients and the provision of services. LAUREA has gained recognition for
its contribution to digital health, particularly in nursing informatics, health service planning and
digital health applications, which have significantly influenced the healthcare landscape in
Finland. LAUREA's roadmap includes developing state-of-the-art digital health laboratories,
partnering with technology companies for real-world health solutions and integrating digital
health competencies into all health-related programmes.

The pedagogical programme describes and defines Laurea's approach to learning, teaching,
mentoring, capacity building, the role of knowledge and partners, and our collaborative way of
working. Laurea-level policies guide all pedagogical activities. The curriculum-level guidelines
apply to all programmes, but allow different options for their implementation. Implementation-
level descriptions guide pedagogical decisions in day-to-day teaching. At the student level, we
describe student action and articulate the support provided for learning and skill development
and expectations for students. Laurea's pedagogical programme promotes accessibility and
equity in studies and teaching. At the same time, it supports Laurea's other strategic objectives,
which are implemented within the framework of Laurea's values in an open, effective and
accountable manner.

Quality Policy of the Aristotle University of Thessaloniki

The Senate of the AUTH, following the recommendation of the MODIP-AUTH (meeting number
23/28-2-2019) at its meeting number 2981/7-3-2019 defined the Quality Policy of the Institution
as follows:

1. Continuous quality improvement in education and research

2. Continuous improvement of the quality of the processes and services of the AUTH

3. Continuous improvement of working conditions and quality of life at the AUTH

4. Transparency at all levels

5. Promotion to society, the state and the international scientific community of the work carried
out at the Aristotle University of Thessaloniki


https://www.laurea.fi/en/
http://www.youtube.com/watch?v=j5IuE990wfY&t=11s)

The quality policy is implemented by:

= acommitmentto comply with the legal and regulatory framework of the Foundation

= the establishment, review, redesign and redefinition of quality assurance objectives, which

are fully aligned with the Foundation's strategy.

This policy mainly supports:

1. the organisation of the internal quality assurance system

2. the responsibilities of the leadership of the institution, departments and other functional

units, staff and students, and their role in quality assurance

3. safeguarding academic principles, ethics, preventing discrimination, encouraging the

involvement of external stakeholders in quality assurance

4. continuous improvement of learning and teaching, research and innovation

5. the quality assurance of the curricula and their compliance with the specific standard of the

HQA

6. the efficient organisation of services and the development and maintenance of infrastructure

7. the allocation and effective management of the resources necessary for the operation of the
Institution

8. the development and rational allocation of human resources.

Quality Policy of the Department of Medicine

The quality policy of the Department is harmonized with the quality policy of the Aristotle

University of Thessaloniki (AUTH) and aims at the implementation of quality objectives related

to its operation and in particular to the organization and operation of the Programme of Studies.

The objectives and the quality policy are publicly posted and available on the official website of

the Department of Medicine at the link entitled "Quality Policy".

The quality policy is implemented by:

= acommitmentto comply with the legal and regulatory framework of the Foundation.

= the establishment, review, redesign and redefinition of quality assurance objectives which
are fully aligned with the Foundation's strategy.

This policy mainly supports:

1. the organisation of the internal quality assurance system.

2. the assumption of responsibilities and initiatives by the Department's leadership, committees

and other functional units, faculty members, administrative staff and students, as well as their

role in quality assurance.

3. safeguarding academic principles and ethics, preventing discrimination, encouraging the

involvement of external stakeholders in quality assurance.

4. the continuous improvement of learning and teaching, research and innovation.

5. the quality assurance of the curricula and their compliance with the specific standard of the

HQA.

6. the efficient organisation of services and the development and maintenance of

infrastructure.

7. theallocation and effective management of the resources necessary for the operation of the

Department.

8. the development and rational allocation of human resources. Procedures

that serve the specific objectives of the quality policy:

= Itisthe task of the Curriculum Committee to periodically monitor and annually review the
following quality policy parameters.

= Suitability of education infrastructure, recording-assessment of improvement needs.

= Recording-assessment of the needs for renewal-acquisition of the necessary educational
material.

= Regular monitoring of the evaluation of the teaching staff by students through anonymous
qguestionnaires and annual analysis of the evaluation of the curricula by the lecturers. It is
also planned to use the criteria for the evaluation of faculty members according to the



internal regulations of the Department of Medicine for the selection of new lecturers and to
check the proficiency of the use of English language.

= Periodic recording of student and faculty satisfaction with the support services. Periodic
recording and evaluation of support service needs.

= The evaluation reports are available on the Department's website
https://www.med.auth.gr/content/09-omada-esoterikis-axiologisis-toy-tmimatos-iatrikis

ISCTE Quality Policy

The Quality Policy for the ISCTE - University Institute of Lisbon is available on the website of the
Institution, in particular at the following link: https://www.iscte-
iul.pt/conteudos/iscte/698/quality

Quality Policy of LAUREA

The Quality Policy for LAUREA University of Applied Sciences is posted on the website of the
Institution and in particular at the following link: https://www.laurea.fi/en/laurea/quality-
management-and-quality-politics-at-laurea/

2. Purpose and learning outcomes of ManagiDiTH

The Joint Interdisciplinary and Transnational Postgraduate Programme ManagiDiTH of the
Department of Medicine of the Aristotle University of Thessaloniki in "Managing Digital
Transformation in the Health Sector" (ManagiDiTH) is jointly organized by Institutions of Iscte -
Instituto Universitario de Lisboa and Laurea-ammattikorkeakoulu Oy.

Purpose and objectives

The overall objective of the Master ManagiDiTH is to cover the research field of "Digital
Transformation in Health", a field that includes many different scientific disciplines (Medicine,
Informatics, etc.) and to contribute to the interdisciplinary, critical and multidimensional
approach to the phenomenon of European integration in terms of digital literacy. It seeks to
deepen and specialise students' knowledge and skills by consolidating the concepts and
methods required to deal with the issues of "Digital Transformation in the Health Sector", as
well as by systematically practicing empirical and clinical research. The aim of ManagiDiTH is to
contribute to excellence and innovation in postgraduate higher education in the health sector.
Embedded in the broader set of interdisciplinary programmes, this proposed ManagiDiTH
postgraduate programme is aimed at professionals working or intending to work in the health
sector and who intend to participate in and promote the changes brought about by digitalisation
in the health sector and in wider society.

In particular, the ManagiDiTH Master has the following objectives:

a. the design and implementation of an interdisciplinary Master focusing on the challenges of
digitisation in the health sector, with wider benefits for individuals and society. In addition, the
objective of the ManagiDiTH postgraduate programme is for graduates to be able to design and
support the digitisation of health services and promote the implementation of new processes
and services supported by information and communication technologies, ensuring
interoperability but also sustainable use of technological equipment in health organisations, the
configuration of information systems and the development of applications that enable new
organisational processes and services and improved An additional objective of the ManagiDiTH
postgraduate programme is for graduates to acquire the ability to design and support the
digitalisation of health services and to promote the implementation of innovative processes and
services. Finally, the aim is that graduates of this postgraduate programme will have the basic
skills to support the digital transition of the health in three main areas:


https://www.med.auth.gr/content/09-omada-esoterikis-axiologisis-toy-tmimatos-iatrikis
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= aproactive, predictive and increasingly personalised approach to healthcare delivery,

= integration between physical (infrastructure and equipment) and virtual elements (digital
terminals, web applications, virtual assistants) that promote greater ease of use and
improve the quality of access to health services,

= safetyandtransparency of procedures,

b. the training of graduates of higher education institutions and the enrichment of their specific

knowledge on Digital Transformation issues in the Health Sector,

c. to provide its graduates with a transnational and multinational certification to enable them to

actively participate in a strong international academic digital skills environment and a

competent professional employment framework in the health sector,

d. the training of scientists and professionals who will possess particularly high level specialized

knowledge and skills of Digital Transformation in the Health Sector to meet the needs of the

public and private sector, at national and international level.

e. cooperation with the European academic community and the promotion of research in the

field of Digital Transformation in Health.

Learning outcomes

The proposed curriculum follows up at postgraduate level the innovation effort already

developed by the partner universities, combining existing and newly developed course portfolios

aimed at supporting the social and labour market changes caused by the digital transition. These

proposed courses combine a set of proposals that merge a horizontal distribution of activity

areas with specific approaches applied to specific sectors.

The first part of the course is occupied by Data Science applied to different usage contexts, while

the second part is dominated by the Interoperability framework. Overall, the interdisciplinary

dimension of the developed training programmes is a characteristic feature of this proposal.

More specifically:

The ManagiDiTH postgraduate programme is based on a modular set of modules that includes a

compulsory basis and optional, flexible components that will allow students to build their own

learning path and specialise in specific areas.

In addition, the intended learning outcomes for the students of the Programme are:

= a comprehensive understanding of the institutional and legal framework of the European
Union, its policies and the impact of these policies in the context of managing digital
transformation in the health sector,

= excellentknowledge of the subject area of digital media and processes used in healthcare,

= the ability to carry out independent research and academic writing, with the ability to
analyse, synthesise and interpret information, to make rapid and informed decisions, to
apply knowledge in practice and to adapt to new developments



situations, improving their communication skills,

= ability to work autonomously and collaboratively, developing interdisciplinarity, between
health professionals,

= theability to generate new research ideas using machine learning and artificial intelligence,

= social, professional and ethical responsibility and sensitivity to gender, diversity and
intercultural issues affecting all stakeholders in the wider health sector.

To assess the extent to which these objectives have been achieved, feedback from students will

be used both at the end of each semester through the evaluation process and on an ongoing

basis through discussions and comments from students throughout the semester.

3. Academic Calendar

= The Master is divided into three semesters of study. The start and end dates of the
courses of the winter and spring semesters of each academic year, as well as the dates
of the respective examinations, are determined by decision of the Coordinating
Committee of the Master.

= The academic calendar for each academic year is posted on the Master website before
the start of classes.

= The academic year begins on 1 September and ends on 31 August of the following
calendar year. Each semester consists of 13 full weeks for teaching and 2 weeks for
examinations.

= The structure of the second cycle curricula is such that it includes educational activities
corresponding to sixty (60) credits (European Credit Transfer and Accumulation System
- ECTS) per academic year.

Holiday Days (Greece)
Courses and examinations are not conducted during:
= inJuly and August
= the Christmas holidays: from 24 December to 7 January.
= the Halloween holiday: From the Thursday of Tyrofagos to the day after Clean Monday.
= the Easter holidays: From Holy Monday to Thomas Sunday. From Easter
Monday to Easter Sunday and from Easter Sunday to Easter Sunday:

= 0on 26 October: Feast of the patron saint of the city, Saint Demetrios. Liberation of
Thessaloniki

= on 28 October: Anniversary of the "OXI" in Italian fascism (national holiday).



= on 17 November: Anniversary of the 1973 Polytechnic uprising.
= on30January: Feast of the Three Hierarchs (religious feast).

= on 25 March: Anniversary of the 1821 revolution against the Turkish yoke (National
Day).

= on1 May: May Day. - Workers' class solidarity day (Labour Day - strike).
= Holy Spirit: (Mobile religious feast).

= Student Elections.

Holiday Days (Finland)
= 1January: New Year's Day
= 6January: Epiphany
= 1May: May Day
= 20June: Midsummer's Eve
= 6 December: Finland's Independence Day
= 24 December: Christmas Eve
= 25 December: Christmas Day
= 26 December: Boxing Day
= 18-21 April 2025: Easter
= 29 May 2025: Ascension Day
= 3-6April 2026: Easter

= 14 May 2025: Ascension Day

Holiday Days (Portugal)
= 1January: New Year's Day
= 25 April: Freedom Day
= 1 May: Labor Day
= 10June: Day of Portugal
= 50ctober: Implantation of the Republic
= 1November: All Saints Day

= 1December: Restoration of Independence



= 8December:Imaculada Conceicao
= 25 December: Christmas Day

= 18-20April 2025: Easter

= 3-5April 2026: Easter

3. Admission selection procedure

As a minimum eligibility threshold for students of the Master ManagiDiTH, applicants must be at
the time of their registration (administrative and pedagogical registration in the postgraduate
programme at the start of the programme) a national of the EU, the European Economic Area
(EEA) (EEA Contracting Parties are Norway, Iceland and Liechtenstein) or Switzerland.

Holders of first cycle degrees from HEIls and in particular graduates who work or are going to work
in the health sector are admitted to the Master ManagiDiTH. Applicants must have at least a
Bachelor's degree (180 ECTS) in the fields of healthcare, digital technologies, management and
social sciences, as well as various degrees related to digital transformation in healthcare. In
addition, the ManagiDiTH Master's programme is aimed at professionals involved or wishing to
become involved in the design, coordination and implementation of digital transformation
processes in the health sector. These professionals may belong to both the health and
Information and Communication Technologies (ICT) sectors. The knowledge and experience levels
of potential students may vary in specific health topics, as well as in the ICT background profile
and the level of knowledge of the relevant disciplines. Students may have different levels of
contact, experience of using and scientific knowledge of digital technologies and issues.

The number of students per year for the Master ManagiDiTH is set at a maximum of 240 and a
minimum of 60 postgraduate students. The maximum number per particular year may be
modified by decision of the Curriculum Committee so as not to exceed the specified maximum
number, depending on the circumstances of the time when new places are advertised.

Each academic year and in a period determined by the Curriculum Committee, the Curriculum
Committee announces places through an open procedure for admission to the Master
ManagiDiTH. The announcement is made simultaneously in all three collaborating University
Departments and is published by any appropriate means on the internet and in corresponding
universities in Greece, Finland and Portugal. The notice shall specify the admission requirements,
the categories of graduates and the number of admissions, the mode of admission, the selection
criteria, etc., the deadlines for submission of applications and the required supporting
documents. It also gives details of the written test procedure (if any).

The Study Committee determines the necessary supporting documents. Applications shall be
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submitted to the Master ManagiDiTH, together with the necessary supporting documents,
submitted in electronic format Candidates may apply for the Master ManagiDiTH through a

designated online admission platform http://admin.digihealthedu.eu/

The notice for the admission of postgraduate students is published on the official website of the
Master ManagiDiTH. (https://managidith.eu/) Applications accompanied by the necessary
documents are submitted in electronic form.
If the candidate does not demonstrate a sufficient minimum (B2) level of English in English
language proficiency documents, or in the letter of interest and video, he/she will be rejected for
this reason. The ranking of candidates for admission to the ManagiDiTH Postgraduate Programme
is as follows:
The following four documents must be uploaded to the digital admission platform at the
responsibility of each candidate:
=  Curriculum Vitae
= Letterof expression of interest
= Academic Certificates
= Videointerview
The scoring of candidates for admission to the ManagiDiTH postgraduate programme is as follows:
= English language proficiency - with English language proficiency documents or self-
assessment, letter of interest and video interview (Yes / No)
= Adequacy of the candidate's profile for the postgraduate programme - with CV (weighting
30%)
= Appropriate motivation for the candidate to attend this Master programme - with a

letter of interest and video interview (20% weighting)

= Academic results - with Academic Certificates (weight 30%)
= Awareness of the requirement and ethos of the course - by video interview (weighting
20%)
The scoring will be made by the six (6) members of the Selection Committee, two from each
institution, and will result in a final ranking list of candidates for each set of students.
The management platform will record:
= the marksawarded to each candidate in each of these criteria.
= theoverall evaluation score.
= the classification of candidates.
Once the procedure is completed, the final list of successful candidates is drawn up. If there are

more candidates with the same total number of points, their final ranking will take into account
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the grade of their diploma or degree; if there is a tie, their final ranking will take into account the
grade of the courses related to the Master or other individual selection criteria. In the event that
there are vacancies, they will be filled up to the maximum number of admission places (as
specified in the notice) by decision of the selection board on a case-by-case basis. The final list of
successful candidates and any runners-up, after being validated by the Curriculum Committee, is
posted (the names of the candidates are not indicated but the application file numbers) on the
website of the IHU ManagiDiTH and the successful candidate is informed by e-mail. Objections to
the results may be lodged within five (5) working days of t h e notification of the results.

The distribution of the successful candidates to the Institutions is carried out following a decision
of the Programme Committee and their registration is carried out following a relevant
announcement by the secretariat (Management Office) of the Master's programme within 20
days, with the submission of any necessary supporting documents. This number may be exceeded

in the event of a tie between the latter. Successful candidates will be notified accordingly.
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4, Curriculum

The ManagiDiTH postgraduate programme has three main components of skills acquisition:

1st. Skills in the health sector/ 2nd. Social skills / 3rd. Digital skills

In addition, it has two disciplines that constitute the two specializations ManagiDiTH, which
students can choose depending on their interests, their profile and their previous knowledge of
specific subjects:

1. Data science branch

2. Interoperability branch
Students must complete the six (6) compulsory modules and consider a choice of four (4) of the
most appropriate Curricular Units (CU) from among 11 optional modules, depending on their
professional background and level of knowledge and experience in the use of ICT. There are also
common modules in the two disciplines that can be selected as optional modules.
Students in ManagiDiTH are required to attend a total of 10 CUs (=60 ECTS) of the curriculum, of
which 6 are Compulsory (= 36 ECTS), 4 are Optional (= 24 ECTS) and the Diploma (Master's) Thesis
(MT18) (= 30 ECTS). The total number of credits (ECTS) for the Master's degree is 90.
In the first semester 5 subjects are taught (3 compulsory, 3x6=18 ECTS and 2 optional, 2x6=12
ECTS. Total: 28+12=30 ECTS).
In the second semester 5 subjects are taught (3 compulsory 3x6=18 ECTS and 2 optional, 2x6=12
ECTS. Total: 18+12=30 ECTS).
Inthe third semester, the postgraduate thesis is written (30 ECTS).
The curriculum by disciplineis presented in Tables 1 and 2 below. Table 1. Indicative curriculum

for the specialisation in Interoperability

INDICATIVE CURRICULUM in ManagiDiTH

st Specialization (branch): Interoperability

A' Semester (Total ECTS 30)

(Three mandatory courses. From the optional courses, students
choose two)
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Type of

a/a course title course Remote ECTS
(Mandato ly
ry/Optio
nal)
1 MHO01-Organisations and M 100% 6
Services in the Health Sector
2 MS07-Managing the Digital M 100% 6
Transformation in Healthcare
3 MD10-Health Data and M 100% 6
Information Systems
Students will choose one of the two optional CUs
4 OHO02-Healthcare and Resource O 100% 6
Management
5 OH04-Regulation, Legislation O 100% 6
and Structures in Health
Students will choose one of the three optional CUs
6 OS05- Technology and Society O 100% 6
7 0S06- Ethics and Privacy in O 100% 6
Health
8 0S08- Management, O 100% 6

innovation and
Entrepreneurship in
Healthcare

B' Semester- Interoperability Branch (Total ECTS 30)

(Three mandatory courses. From the optional courses, students

C

hoose two)
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Type of
a/a course title course Remote EC
(Mandator ly TS
y/Option
al)
9 MH03-Social and Individual M 100% 6
Approach in Health
10 MS09 Service Design M 100% 6
11 MD17-Health Data M 100% 6
Classifications and
Exchange
Formats
Students will choose two of the three optional CUs (Interoperability Branch)
12 OD13- Technologies in O 100% 6
interoperable ecosystems
in health
13 OD14- E-Health and O 100% 6
Telemedicine
14 OD15-Cybersecurity for O 100% 6
Health Systems
C’ Semester (Total ECTS 30)
a/a course title Type of Remote EC
work ly TS
15 MD18-Postgraduate M 100% 30
Thesis

Table 2. Indicative Curriculum for the 2nd Specialization branch in Data Science

INDICATIVE CURRICULUM in ManagiDiTH

2nd Specialization (branch): Data Science

A' Semester (Total ECTS 30)

(Three mandatory courses. From the optional courses, students

choose two)
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Type of

a/ course title course Remote EC
a ly TS
(Mandator
y/Optional)
1 MHO01-Organisations and M 100% 6
Services in the Health Sector
2 MS07-Managing the Digital M 100% 6
Transformation in Healthcare
3 MD10-Health Data and M 100% 6
Information Systems
Students will choose one of the two optional CUs
4 OHO02-Healthcare and Resource O 100% 6
Management
5 OHO04-Regulation, Legislation O 100% 6
and Structures in Health
Students will choose one of the three optional CUs
6 OS05- Technology and Society O 100% 6
7 0S06- Ethics and Privacy in O 100% 6
Health
8 0S08- Management, O 100% 6

innovation and
entrepreneurship in
healthcare
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B' Semester- Data Science Branch (Total ECTS 30)

(Three mandatory courses. From the optional courses, students
choose two)

Type of
a/a course title course Remote EC
(Mandator ly TS
y/Option
al)
9 MHO03-Social and Individual M 100% 6
Approach in Health
10 MS09 Service Design M 100% 6
11 MD17-Health Data M 100% 6
Classifications and
Exchange
Formats
Students will choose two of the three optional CUs (Data Science Branch)
12 OD11- Data analytics O 100% 6
and machine learning
13 OD12- Deep Learning and O 100% 6
Computer Vision in Health
14 OD16-Sensors for O 100% 6
Medical Instrumentation
and Signal
Processing
C’ Semester (Total ECTS 30)
a/a course title Type of Remote EC
work ly TS
15 MT18-Postgraduate M 100% 30
Thesis

Table 2. Curriculum for the specialisation in Data Science

Testing in individual courses is carried out throughout the semester. The method of assessment
is determined by the lecturer of each course at the beginning of the academic semester. The
partnership developed and agreed on an evaluation table (Table 3) with the relevant grading
based on the ECTS scale. The Master's programme emphasises an integrated approach to
assessment, which includes formative assessment, self-assessment and peer assessment. These

diverse assessment methods are tailored to specific topics, with the teaching team
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teaching to determine the most appropriate approach for each module of study. The
assessment process includes defining objectives and learning outcomes, identifying sufficient
evidence of learning, selecting appropriate tools through the Moodle platform, providing
training and guidelines, detailing assessment procedures and ensuring ethical principles are
followed.

ECTS scale Greece (AUTH) Portugal (ISCTE) Finland (LAUREA)
F 1-5,5 09 Failure
E 6 10-11 1
D 6,5-7 12-13 2
C 75-8 14-15 3
B 8,5 16-17 4
A 9-10 18-20 5

Table 3. Country scoring systems

Postgraduate degrees are graded differently at each university participating in ManagiDiTH. The
partnership developed and agreed on a table (Table 3) with the relative grading based on the
ECTS scale. The partnership protocol defines the assignment of the grading scale between the
departments. The prerequisite grade is six (6) and above on the Greek scale.

5. Tuition fees, scholarships and exemption from tuition fees

The first two batches of students in the ManagiDiTH programme are funded by the European Union (HaDEA).
After this period, the procedure for resources and scholarships will be followed as indicated below.

The resources of the Postgraduate Studies Programme may come from:

a) tuition fees,

b) donations, sponsorships and financial aid of any kind;

c) legacies,

d) resources from research projects or programmes, in particular from the European
Union e) own resources of the Aristotle University of Thessaloniki

(g) any other legitimate reason.

6. The awarded Diploma of Postgraduate Studies (D.M.S.)
ManagiDiTH Master Programme awards a diploma with a title (per specialisation):

- "Master in Managing Digital Transformation in the Health Sector - Data Science".

- "Master in Managing Digital Transformation in the Health Sector - Interoperability".

The successful completion of the Master ManagiDiTH leads to level seven (7) of the National and
European Qualifications Framework in accordance with article 47 of Law No. 4763/2020 (A’ 254).
The title of the Master is a public document and is awarded jointly by the three collaborating
institutions (AUTH, ISCTE, LAUREA).

The Diploma is issued by the Secretariat of the Master ManagiDiTH. The Diploma is issued by the
three collaborating institutions (AUTH, ISCTE, LAUREA) that participate in the organization of the
Master, and the emblems of the institutions, if any, the date of completion of studies, the date
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of issue of the Master, the graduation protocol number, the title of the Master, the details of
the postgraduate student and the classification of the assessment as A, B, C, D, E according to
the ECTS scale.

Before the award of the Master's degree and after the successful completion of the Master's
degree, the graduate may be awarded a Certificate of successful attendance and completion of
the Programme in English.

In addition to the Diploma, a Diploma Supplement [article 15 of Law 3374/2005 and Y.A.
d5/89656/BE/13-8-2007 (Government Gazette 1466 Vol.B)] is issued in English which is an
explanatory document that provides information on the nature, level, general educational
framework, content and status of the studies that have been successfully completed and does
not replace the official degree or the detailed course grades awarded by the institutions.

7. Teaching staff

The ManagiDiTH Master will be taught by scientists with expertise in the field of Health and
Digital Media from all the collaborating Departments and from many different countries
(Greece, Portugal, France and Finland).

Panagiotis Bamidis is Professor of Medical Physics, Informatics and Medical Education and
Director of the Laboratory of Medical Physics and Digital Innovation at the Medical School of the
Aristotle University of Thessaloniki (AUTH). He designs, implements and evaluates information
systems and assistive technologies that improve the daily activities of elderly or other vulnerable
groups and improve their health or quality of life or improve the education and training of
health professionals. Conducting research that seeks to understand how the brain reacts to
different stimuli, technological or educational interventions, as well as, the development and
evolution of human emotions and sleep transitions. Co-creation and Living Lab approaches are
within his active interests. He is coordinator of ten major European projects and principal
investigator of several national and international funded projects. He is president of the Hellenic
Society of Biomedical Technology, HL7 Hellas, the International Society of Applied Neuroscience,
member of the Boards of Directors of other companies and patient associations, chair/organizer
of about 20 international conferences and several national Biomedical Technology conferences.
Since 2012 he has founded the LLM Care Ecosystem (www.llmcare.gr), the LLM project's
business holding, which is a two-star EIP-on-AHA reference site. In 2013 he founded the Active
and Healthy Aging Living Laboratory in Thessaloniki (ThessAHALL; http://www.aha-
livinglabs.com/), which in 2018 became a full member of the European Network of Living
Laboratories (ENoLL). In 2017 he became a visiting professor of Medical Education Technology,
Innovation and Change at the Leeds Institute of Medical Education (LIME), University of Leeds,
UK. He has received awards for best track record in funded research projects (AUTH Research
Committee 2009, Dean of Health Sciences AUTH 2016, AUTH Committee of Excellence 2021) and
for best overall high/exceptional academic performance (Dean of Health Sciences AUTH 2018,
2019, 2020). Since 2020 he has been leading the Medical Education Innovation and Research
Unit (MEIRU) of the Special Unit for Biomedical Research and Education (SUBRE) of the Faculty
of Medicine.

Emmanuel Papanastasiou was born in Kozani on 18 January 1968. He received his degree in
Physics from the Aristotle University of Thessaloniki in 1990. In 1991 he obtained his Master's
degree in Medical Physics from the University of Surrey, UK. In 2005 he received his PhD from
the Faculty of Medicine, Aristotle University of Thessaloniki, Greece. From 1997 to 2018 he has
been working as a medical physicist at the AHEPA University Hospital in Thessaloniki, Greece.
Since 2018, he is Deputy Medical Director of the Department of Medicine at the University of
Thessaloniki, Greece. Since 2018, he is an Associate Professor of Medical Physics at the Medical
School of the Aristotle University of Thessaloniki. He is co-author of more than 20 research
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articles and 50 abstracts in peer-reviewed international journals and proceedings of
international conferences. His research interests include radiation protection, dosimetry and
image quality in nuclear medicine and diagnostic and interventional radiology.

Konstantinos Diamantis is a PhD student of the Department of Medicine with specialization in
Digital Medical Education and Learning Theories. He graduated from the Department of Physics
of the Faculty of Sciences of the Aristotle University of Thessaloniki and holds a Master's degree
in "Studies in Education” from the Hellenic Open University. His doctoral thesis was carried out
at the Department of Philosophy and Pedagogy of the Faculty of Philosophy of the Aristotle
University of Thessaloniki. His postdoctoral research focuses on the pedagogical use and
evaluation of digital media. He worked for several years in secondary education and then taught
as a contract teacher at the Department of Philosophy and Pedagogy. He teaches "Modern
Pedagogical Approaches" in the postgraduate programme "Teaching of Physics & Educational
Technology" at the Department of Physics of the Aristotle University of Thessaloniki and
"Chemical Education and Information and Communication Technologies" at the postgraduate
program "Molecular Design and Modeling - Chemical Education" at the Department of
Chemistry of the Aristotle University of Thessaloniki. He is a researcher at the Department of
Medicine of the Faculty of Health Sciences of the Aristotle University of Thessaloniki, where he
teaches "Medical Education" and "Medical Physics". As a member of the Medical Physics and
Digital Innovation Laboratory, he is involved in the design, development, implementation and
evaluation of pan-European postgraduate programmes in projects such as "VITALISE". His
research and academic interests focus on teaching methodology, digitally enhanced learning,
educational assessment and innovative curriculum design.

Dr. Antonis Billis is an Electrical and Computer Engineer and holds a PhD in the field of digital
biomarker research for remote patient monitoring scenarios. He currently holds the position of
postdoctoral researcher at the Laboratory of Medical Physics and Digital Innovation, at the
Medical School of the Aristotle University of Thessaloniki. His main research interests are in the
following areas: eHealth/health, digital biomarkers, clinical decision support systems, cancer
informatics, intelligent remote patient monitoring systems, smart hospitals, and

assistive technologies for vulnerable populations. He has published numerous scientific articles
in peer-reviewed international journals and has made numerous oral presentations at
international conferences. For his scientific work he has received 2 grants from the Captain
Fanourakis Foundation and the "Support for Young Researchers" of the Ministry of Development
and Investment. In addition, he has over 10 years of research experience, having participated in
many national and European funded projects. He is currently the scientific coordinator of the
LifeChamps project, funded by the Horizon 2020 research framework, which focuses on machine
learning and big data to support the quality of life of elderly cancer survivors.

Eleni Dafli MD, Master, PhD is a Clinical/Laboratory Reader at the Laboratory of Medical Physics
and Digital Innovation of the Medical School of the Aristotle University of Thessaloniki and
Scientific Associate at the 1st Cardiology Clinic of AHEPA, Thessaloniki. She received her B.Sc.
degree in Medicine in 2005 from Democritus University of Thrace, her M.Sc. degree in Medical
Informatics in 2009 from Aristotle University of Thessaloniki and her Ph.D. degree in Medical
Physics Laboratory of Medicine, School of Health Sciences, Aristotle University of Thessaloniki, in
2015. Her PhD thesis, for which she received a scholarship of excellence from the Research
Committee of the Aristotle University of Thessaloniki, was on virtual patients and clinical
simulations in medical education. Her research interests are in the field of medical informatics
and information technologies applied to health education, in particular virtual patients, clinical
simulations and serious games. She has long experience as a researcher in large European and
nationally funded research projects. She has participated in more than 40 publications in peer-
reviewed international journals and conferences. She has served as a reviewer for several
international journals and conferences and as a member of the organizing committee of several
international conferences.
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Emmanuel Rigas holds a BSc degree from the Department of Computer Science of the Aristotle
University of Thessaloniki (2011), an Master degree with distinction in Web Technology from the
University of Southampton, UK (2012) and a PhD degree from the Department of Computer
Science of the Aristotle University of Thessaloniki (2018). During his PhD studies he specialized in
the field of Artificial Intelligence (Al), specifically in optimization techniques, heuristic and
metaheuristic algorithms, multi-agent systems and the semantic web and applied his research to
the field of Electric Vehicles. He then continued this research at postdoctoral level. From
December 2019 to December 2021, he worked with the University of Cyprus, first as a research
associate at the KIOS Centre of Excellence for Research and Innovation, where he studied the
use of Al in drones, and then as a special lecturer at the Department of Computer Science,
where he taught undergraduate and postgraduate courses. In January 2022, he joined the
Medical Physics and Digital Innovation Laboratory of the Aristotle University of Thessaloniki as a
postdoctoral researcher. He has (co-)authored several papers published in reputable journals
and conferences and has participated in several national and European research projects. He has
chaired sessions at IEEE ITSC'15 and AAMAS'22. For his achievements, he has received grants
from the Aristotle University of Thessaloniki Research Committee and the State Scholarship
Foundation (SHF).

Panagiotis Antoniou is a senior research associate and laboratory associate at the Laboratory of
Medical Physics and Digital Innovation and laboratory associate at the Medical School of the
Aristotle University of Thessaloniki. He received his B.Sc. degree in Physics from the Aristotle
University of Thessaloniki in 1997, his M.Sc. degree in Medical Physics in 2001 from the
Democritus University of Thrace and his Ph.D. degree in Medical Physics in 2004 from the
Democritus University of Thrace. His research interests included Medical Signal Processing,
Medical Informatics, Educational Technologies and design-based research. He is currently active
in the areas of Technology Enhanced Learning (Augmented and Virtual Reality -AR/VR in
education and virtual patients), co-creative/co-design paradigms in experiential educational
techniques. He has participated and managed several EU and nationally funded research
projects. He has authored more than 80 publications in peer-reviewed journals and conferences
(h-index:11, i10-index:17, 617 references) and 5 book chapters in collaborative scientific
publications. He is a reviewer in many international journals and a member of the organizing
committee of many international conferences.

Kristiina Helminen, PhD (Health Sciences), RN, works as a principal lecturer at Laurea UAS and
has been teaching for several years in various postgraduate programmes. She has published
several peer-reviewed articles in international journals and also teaches in English. Kristiina
Helminen has experience with working on multiple projects and her main contributions to R&D
projects and teaching are Change management. She has worked as a project manager in
projects such as SotePeda24/7 (digital ethics) and Verkkovirta (learning by doing). She is
currently working on the EU project SHAPES (The Smart & Healthy Ageing through People
Engaging in Supportive Systems). Kristiina Helminen has broad experience in capacity building of
different working communities

Dr. Kaisa Hytonen is a principal lecturer at Laurea University of Applied Sciences, where she
designed and launched the MBA programme "Behavioral Insights in Business Applications". In
her research she has used both behavioural and neuroscientific methods to understand human
choice behaviour. Her future research interests focus on applying behavioural insights to solve
practical challenges and integrating the architectural approach to choice in service design.

Virpi Kaartti is Senior Lecturer, Laurea UAS / PhD student, University of Johannesburg.

Ruusa Ligthart is Postdoctoral Researcher, University of Cambridge / Senior Lecturer, Laurea
UAS.

Carlos José Corredoura Serrdo was born in Lisbon in 1973. He graduated from ISCTE- IUL in
Computer Science and Business Administration in 1997. Master's degree in Information Systems
Management from ISCTE-IUL, specializing in Information Security, in 2004. PhD in Computer
Architecture and Distributed Systems from Universitat Politécnica de Catalunya (Barcelona) in
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2008. Since 2020, he has been an associate professor at ISCTE-IUL, Department of Information
Sciences and Technologies, where he teaches various courses related to Information Security,
Management and Development of Web and Mobile-based Information Systems, ICT Project
Management and Entrepreneurship. He has also been a researcher at ADETTI-IUL in the areas of
"Distributed Systems and Applications and Information Security", "Management and Protection
of Digital Intellectual Property" and "Development of Web and Mobile-based IT", having
participated in the NUIGRAM (Natural User Interaction Graphics and Mobility) group. Since
January 2015 he is a full-fledged researcher at ISTAR-IUL, as a member of the SSE (Software
Systems Engineering) group, where he works in the same research areas. Associate researcher in
the DMAG - Distributed Multimedia Applications Group (UPC, Spain). Since 1996, he has been
involved in numerous national and international projects funded by FCT, the European Union,
the European Space Agency and private organizations. He has authored and co-authored dozens
of scientific papers and presentations in international conferences, journals and magazines, as
well as project reports. He is also the author of several books on application development with
the PHP programming language. Member of OWASP (Open Web Applications Security Project)
and head of the Portuguese chapter (between 2007-2018) and co-head of the Lisbon chapter
(since 2022), collaborating in the dissemination, event organization and some projects of the
organization. Founding member of the Portuguese Association for the Promotion of Information
Security (AP2SI). Entrepreneur in ICT start-ups.

All of the faculty for the ManagiDiTH Master will be supported by colleagues from many
different Departments and Faculties, as shown in Table 4 below.

AUTH Antonis Billis

AUTH Mouratoglou Nikolaos
AUTH Eleni Dafli

AUTH Emmanouil Papanastasiou
AUTH Emmanouil Rigas

AUTH Kartsidis Panagiotis

AUTH Konstantinos Diamantis
AUTH Panagiotis Antoniou
AUTH Panagiotis Bamidis
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Iscte Carlos Serrao

Iscte Henrique Martins
Iscte Luis Brito Elvas
Iscte Margarida Santos
Iscte Nuno David

Iscte Nuno Nunes

Iscte Pedro Sebastido
Iscte Ruben Pereira
Iscte Canto Moniz Graca
Iscte Bandao Tomas
IT-Iscte Octavian Adrian Postolache
IT-Iscte Sancho Oliveira

LAUREA Anna Salmi
LAUREA Kaisa Hytonen
LAUREA Mitha Jose

LAUREA Ruusa Lighthart

LAUREA Virpi Kaartti
LAUREA Raisanen Sari

UGE Adrien Ugon

Table 4. Lecturers in the Master ManagiDiTH

No retirement of faculty members at AUTH participating in the ManagiDiTH Master is foreseen
during the next five years.
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